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TEREST.
UTILIZ ATION. AND SATISFACT 1ON \T’llll DES

)

L INTRODUCTWON

Background

O\ er the g pdSl decade. the Air Force hd: been ae tlvvly (-ng_,.lgvd inaco
research and survey program. This progrdm as been directed toward the (oll(-(‘tmn gnd dnal\ sis of

ouupallonal data from the Air Foree JOb environment: Ree emh as an outg_,rov.th of this progriii.

rescarch has focused upon job perceptions and attitudes portammg o satisfaction: in addition to
measures of job and task accomplishment. This pdl"ll(‘[lldl" focus has l)(-ml articulated in several
investigations exploring the specific attitudes towdrdjob interest and perceptions of felt [lll||IJll()|l of
talents and training (Gould, 1972. 1976a, 1976b). An extension of this first line of research foc ‘using
upon job satisfaction attitudes led to areview of the job satisfaction literature (Tuttle & Hazel. 1971:
Tuttle. Gould, & Hazel, 1975) and_subsequently to the d('vvlopm( nt of a (()ﬁiii;i hensi
Occupational Attnudo Inventory. (OAI) tailored for Air Force use. In a recent re-porl Fdwards
(l‘)78) investigated responses to 200 O \l items for more than 7.000 first-term and carcer enlisted
airmen. Personnel responses were compared for 35 specific job satisfaction factors. as well as for

attitudes toward Job interest. felt utilization. and overall job satisfaction. General findings indicated

thata largvr percentage of carcerists found thc tir jobs to be interesting and their talents and training

utlh/(*d than did first-term airmien. In addition, a larger percentage of careerists than first-term
airmen indicated higher overall mlllsrd( stion with their jobs.

The general satisfictic
process of individual and job (hdra(terl.su(.s wl ich 1ead to .\dll.\fd( tion attitudes that in turn lead to
positive career decisions and tenure.

, )

.lsk and bae kg ~ound infermation from oee ulmlmn.ll

Cast in this scheme. measures such as job.
~urvm~. may be us(‘d a: mduants of Joh part;upalwn and pe rl'orm.mu- and as prvdulon of Juh

(;ould 1975: (-ould I‘)?(d)

The aini of this research is to e Val lish an mdlwdudl and J()l) (hdl"d(l(’l"l\ll(-j()l) sat
linkage in_the form of a gvneral sati

ion model by ld(*ntlfnn{_ specific individual inpuis (Sie h s
monthson thc‘Jol). aptllﬁd(- age. and edueation lvvols) joli situation inputs (such as number oft
pc;r(;;ﬂiéd : supervisory. experiences. task difficulty) and J()l) Iypes or group me mhvrdnp inputs
which are most (loseiV; associated with J()b sausfa(uon atutud(-s These individual. jolbi ediitint aiid
gri)up memhershlp faetors: anee’ |dcnt|fmd can be use «d niot only in the prediction of satisfaction bt
also as a basis for modifying certain Air Force career areas as parl of a job redesign progriu. The
central intent of job redesign is to enhance Jol) effectivencss and to influence carcer decisions by
making the job ~nvironment more attractive to personnel filling those jobs (ll.u kman & Lawler:
1971: Hackman & Qiunam, 1974: Hackman & Morris. 1975)

Prekusly Job satisfaction lnvestlgdtnons in the Air Force have pl"lllldl"ll\ omplmvd Crosss
sectional research methads (Codld: 1976a); As Tuttle and Hazel (1974) point out. a Iunglludm.nl



1 job
chiracteristies dpon dttitudes and changes i lh()\(‘r.lllllll(I(N can be studie d. s longitadinal design
iffers lh«- .ul\.lnlag_c- ol abse evitg attitude @ h.mg_c-\ due to chianges in job chiaracteristies without the

iceessity of expertme nl.lll_\ indocing or wian*pulating Juh vonditivns,

trivking of thise joli changes which naturatly oeeir is needed 5o that the effects of chiang

Purpu:s(- of the Suul_\"

R rlmn at um- pulnl lll llll n- .||un"

w hieli h.ul oecirre (l T lu re were !ln niwe ce nlr.ll questions \shu h lhh rescarch addres Sap Wl Seve v.nl

ll\, Sthiesies were h)rmul.m i Tor eichi of these ths central (||l<'~l|n||\

Res

careh Questions awd Hypothe
Guestion ' What are some ol the spectfic and naturally occurring changes in the nature ol an

Vir Foree job over tine?

”\pnllid'-l\ 1:1 \mm- J(ll) l\p( x whie h m.il\n- upan Nir Forie job or career field will remain stabli

over time while others m.n vary due to «h.mm s in the wature of the tasks wiiich

imdividaals V[n-rlurm.

S they are assigned. some mdividaals will remain i the same job

Iy pothesis B2 Based upon the tas :
types over time whilte others mas be redassigned to other job tvpes

Question 2: How do those natarally oe ||rr|ug_ changes in the nature of an Air Foree ;nh alfectan

idividual’ s attitudes toward job mterest, pereeived ntibization of talents and training. and overall job

satisfaction?

i N p(’)iiin-:\i.\ 20 dob satisfetion iwrm-piiun\ can be pri dicted from iwdividoal aud sitaatio!
variables associated with jobov haraeteristies,
s - R - - - - - - - i -
Hypothesis 2.2 The anigie varianee dssociiated with job <atisfaction attitude chinnges cane be
identified by Iimg_llndm.il prediction.

Ha pothiesis 2.3 Job satisf;

Hypothesis 201 Job ;:iti<l"-irlinn pe r(([)llulh an be pruln ted friom uulnuln.nl ani ~ilu.|lmn.|l
viriables together with nrunp\nr |nl) l\|u- .lrl.lhlc s in order to issess whetlier or it
- satisfaction pr« dictions can be mnproyved u~|n" all three types of information.

i METHOD

N
N

S‘ni;ji- els

\u

nnlml U upllmn.ll \Ic.i;iii‘« ‘tment ( enter (U\I( 0 surves o m;(lm te d i V\U\( mlu o ",",' nulu';lu-(!
that the career field consisted of 2,022 Girmen of which 1.ou1 imli\iduill; were s pled. A Second
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stirvey (tim(- .2) condueted ln th(- ‘\lr l oree Humdu Resoure (-sl aboratary (‘\l HRL) in A pril 1976
(17 months later) contacted 709 members of the original sam plé who were still in th(- 293X 3 career

field.

Design

rh(' ddld dndl\ sis se h(‘m(- and researe h desigy (unshtod of twa phases ¢ urr(-spoudm to thie two

central questions outlined above.

Phase 1. ln order to assess the j()b change effeets addr(-ss(-d by the l'lrst set of h\poth(-ws Job-

tvping analy were performed apow both tinge sets Of ouupatlonal data 1o deterniine what

naturally occurring job changes had taken place jn the career field over the 17-nionth p(-rmd

sks they performed and then made a relative

ln(‘umbonts checked Whl( h of 345 radio op“rdwr 12
‘)-pomt ratinig of the anivunt of time (1 svery gmall amount. to Y =very large amount) spent
perforniing that parn(ular task (see \py(‘hdl‘ A for the full task list). Rased upon the relative
amount of time spent and the percentage of members performing each task. individuals were
clustered into task grbupmgs or job types: Hjerarchical _|ob type clustering analyses were perforined

using the Comprehiensive Occapational Daty & nalysis Progranis (CODAP) compiiter programs and
te(hnlqixm devclopod at \FHR[: (soc Morsh & ‘(r(h(-r. l‘)(n. ’Vlorsh X (‘hrlslal 1966: Sticey.
ils). Job-typmg

was a(‘(‘ompllshed twice on the ééiﬁe lnleldudls, onee [or Ih(*lr responst‘s to tho November 1974

survoy and again- for their r response< to the April 1976 survey: The job tvp(‘ and kind of work )

performed by the inecumbent in November 1974~ time 1: ¢ould then be (ompared with the Job type
of this individual in April 1976—time 2. By e¢Xamining the tasks perfbrm('d at two points in time:
two kinds Ql’ information can be obtained.

The rl,l'bl kind of information deals with th(‘ ndture of th(- j()b iypes :d('mlfu-d that is. which
tasks. changcd and which taaks refi alncd 'ho same. This lnformdtlon was then interpret ted as an
index of the stability of a job type over time,

The smond kind ofmformatlon lndu rating “hu h job t\p('s th(- individuals were in at time l dnd
at titne 2 allows a tracking of the naturally oec urring career progression of individuals within the

career field.
A full dosorlptlon of the Job typlng z;mdlysls results is ouatlined iii \pp(-ndn B of this re port.

2.1 through 2.1 and

Phase 2. The sccond portion of th(n d“blgn dddr('ss(‘d H\poth
consisted of the attitudinal aspeets associateq with job characteristics and ndtumll\ occurring jobh

¢ hangos

: Dependem varmblvs consisted of measures Orp(-r( ('lV('d joh satisfaction. tapp(-d in thro(' attitude
items: job interest. felt utilization of talents and ll';nmng and (ncr"‘l joh SdllSndLllon lnd(‘p(-nd(-m
variables consisted of individual. situational. and jop ty pe 'n”dti Individua 3

such variables as moniis on_the job (MOIJ), 2vg p! d
Vocauonal Aptitude Battery (ASVAB); age. grﬂde education l(-vvl and sex. ()\ppondw C lists the
mdependent varlables ) Slluanonal inputs SPemfl‘ lo lh('job wthngt ‘unsisted of measures such as the
the average task difficulty per

¢ job. Job type inputs identified
in the first phase of the study were also employ‘d a$ mdcpcndcm variables for phase two. '

9
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ul mulllplc' ||”" Ir rc'g,r(-”mn mode |~ (“ ard &. J«'” Hngs. 19 i) and F -tests dssoeidted
w |l|| r<'~lru tions on those models were then employed to dc'lc-rlnlm' the significait mdlndudf’hlpul.
] iated wllh lh«' thrie

I |l||un dnd j()h l\pc' pr«-du tor \.lrmhlt's (h\pulhc'u s 2, | aiid 2 .3) dsso

iving at

wures of the same variable ai twa points
iiii’iili'i-'d iii ilii- ii:-g- of i'liiiiigi~ micasures,

i')*m

and re dun

is ik nl lh«;ru)r

i d l urh\ (l‘)d))” (,uuld (l‘)?‘))
at time 2 whllc' holdmg_

ange ¢an b i

i at ti I as a pr«-dulnr +

an i

mdn idual and Juh characteristi

hypotl h
I (| d\\('\\’

incliuded in lhc' prediction e qudl

are veteiatically reiinoved

their nn|uvl upon attitide prc-(h tion:

priveediire sitlined in \mu qdix l)

Attitude Predicton from Al Inputs Combined

sto umd« b had beeii uuu')ulul fiit mdnuhml sitnational: and Juh np«-
g from ..l“ SelS Were ¢o u-d i prc' iu t each of lh«- lhr« w ﬂllsl}u liun ¢ rm ria,

Un( . Inml re

g.r«-

Iiis triiie i o n T ' -

| a"d lmu- 2

Both llu- n e
ji’roy"‘i are¢ containe d

ii;i-iiiiiif

Rg_rm' l(l qm- lmm dlld lh«- conmon 345 task list used in lh|~
v slmnn;nr«- (()n~|~l~ ()f lwu

IIL RESULTS

Longitudinal Job Type Change

first research question and hypothes

& cight job types for the November

7 e
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Figure 1. Job perception criteris rating scales and
task rating scales used in the study.
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- slllldll()lml and jJob t¥pe characteristic

) dej pu ts tlu- two te nlpnr.ll jol) upmg eliisters
int-to-point.

Time 1 Versus Time 2 ]ob T\pes l‘ngurc' 2

) : Joh el ers labeled gro
l) types sWeldvnufu-d i lmlll thie 1971 aid 1976 sariiple
rs. airborne gained 13
e members over the

ember tas
nd staff NCO radio-ope rations
surveys, The g nl-to-dlr group inere: sed from 157 imeinbers to 180 niein b
s ~l.l|| \( 0 g;iiiicd e lg,lll ifie mb( s while poiit-to- point deereased by
L l Jol) type (l.)() e mhc-h) appc'arc-d to be more
I(N) on-line
isors dealing
-al specialist

dlrlmrm-

d upon grou

nn mln.

nes called \sorkmg 'up« v .ors) and llu- other rc-ﬂl ¢ tm;, 7 supc-
'] hc' pmm-to-pmnt dpprc nlu ¢ g.roup dlld the

~||p¢ r\ isors (wnn !

l\ mlln .u]nnnhtmtnc- tas s

'llll)( rs

g_ uf lU n

Jlates. \ppc-mln\ B

with any (l('drl\ |d« ntnl'ml»lo group at ¢ III:gr p(nnt i i
provides a de ldll(’(l account of the jobb tvpmg dndluls .md i ||~l|||g of ld~l\ _|ol> dlﬂn alty and varions

other changes which oceurre «d over the 1

CThe flow of individuals from vie job tvpe
d li’;‘ a cross-tabulation iii‘iii‘i'dui‘i' available
aried Nllglllh froni tinie 1 to time 2. the iiatrix is not
| in '] dhl( I Iu low. l or ('\dlllpll' 8)

b 1 Sinie ctln-jol)t
e ntlrc-h svinme trl« dl as ~lm\\n liv lhc- sllghtl\ irre guld. dl.lg

s were nl( Illlﬁ d as be Iongmg lo the airborne Jnl) type a

IIIIH' 2:15 5 lmd mnv« d to the pmm-lo-pmnlJoh v pe: 21 were on-line supery isors at time 2: and so on.
‘c' 1()‘) me mln rs are re prc e llldll\( of all rd«im opc rdtor~. thc- nun «-mcnt from

operator _|ob~

In addnmn. the stal)lllt\' of a job t\p«- is ronglll : nldn dln"' by . larger proportion of uu-m 1hers
) llngtiu-]obl\pc loru' ' lh

re mullnng ln .l ﬁ p(' n\ cr lnm- lhdll lll.ll proportmn er

time 2.

B for computational details). the job types

U ~mg the average job difficulty index (sec A pp« ‘ndi
at both stirvey times were arraye «d und graplu-d in Figure 3. This schematie arrays the job types at
lmlh tlm(- l .md tlmc 2.; m t(;ﬁh ol']ob dlffn ult\ dnd .'Im\u the individual iiiiﬁhiiiiiili from _any one
¢ | point-to-point apprentices are included

r job

with pmnt 1o- lmmt dnd time 2 sup( rvisors are also conmbined. For example, the ground-to
type at time_| consisted of: 157 members performing at an average job ditficuliy level of 10.36.
l)i.'riiigj ilii; lT-iiii;iiili jié'ri;id 7" iiii;iiilii*ri l;;ri ihi- f;;li wi;b iiiid wentto Eii iiilii-ijiili i\‘jii-i Wiiliiii llic-

.)

rllojnl) diffic uln md(-\ for g groiind-to-air at tiie 2 2 was [1.06: T Iu' s In smatic |||du ates the stability of

“the jobi types i teriis of number of groap mem ln TS as well as in terms ()f]ul) difficubty. Thus, point-

while the

tG-point: gruund-lo-alr. airborne: and supervisors dppl'dr to be relatively stable _|ul) t\pe'
tactical speciahists: staff NUOs, and the mobile unit appear to fluctnate to a greater degree.

Prediction of Job Atitudes and Attitude Change

act of individual.
evking

i order to answer the second general researeh question concerning the imp
dies upon job sanstachion atritiides s [
sequences was accomplished using the. wultiple linear regression techniques suggested by Gould
(1979). Complete data were not available for all 709 individuals. so those cises with missing data
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Members

N, Perc;n( Job f;;;l} b;ESL.;I‘;[;(;;I TINE 1 N()vwnimr l‘)'/’i i|le'i|'ljhlttilé& wusteres 1ot Job Types
157 22,13 Ground to A oO—— .

63 8.89 Point ta Paint () Y ‘—}__'

158 3550 Eperesiis 8:— - CGioumt v ors

69 9.73 Point -ty Paint O_§ B Line operations

. . . _ Apprentice ~ i . o
152 21.44 Airborne C Line staff

2 16 sewNco  O— J e
26 3.67 Tactical Specialist % Tatal 293X3 Carne
3 437 1561383 O Fietd Sumpte

Totn 709 IOOOb
_ MEmbérs R
N Percent 366 Type Dascription  TIME 2 - April 1976 Hierarchical Clustenng of Job Types
180 25.39 Ground to Air F o S
53 é”:} an"“ (uf’;n;\( ) Gro,‘”jf’, f«'f(jl(i ',’,r,)l'm“o"s
100 14.10 | Supervisor Supurvisory
. L _{Qnline). N
77 10.86 Supervisor - L»Line operations
163 27.99 Abdmunistrative O————1 L Lo anis fistd oot anon
10 1.41 Mobile Onit, - (O— i . Ciné siatt
63 8.89 Staft NCO N Total 293¥3 Care
o L O Ficid Sampia
58 B8.18 fsolates @—
Tath « - 709 100.00

Figiire 2. Job type clusiers for longitudinal méas ures
of AFSC. 293X3 Air Force Radio Operator.

ss-Tabulation of Individual Radio Operitors
in Time I and Time 2 Job Types ‘

Table 1; Cr

Tiinie 2
Ground- Paint- -

o - Air - Sup Supv_ Sufl Maobile - Time 1.
Timiee 1 Air bome Paint On-line  Admin NCO Unit Lolate Towls
Gron e - S TR S S TR T
Airborne o 137 K] 2 1 . a 1 152
Point-to-Point 19 1 11 11 4 1 () 10 63
Point-to-oiin .. . T - - o

\pprentie: 21 1 17 Y] 2 3 3 q <09
Supy 28 8 10 18 32 20 | ) 156
Staff NCO 5 3 | 8 20 1t 0 3 Laa
TAC Spee. T 2 1 1 2 O 1 0 26
Isolate H | 3 . 0 2 3 2 9 31
Time 2 o o : ) L
Total 180 163 58 100 i 63 10 58 ’-’ 709
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were removed from the sample. resulting in a data set of 054; a reduction of approximately 8 percent
over all job types as shown in Table 2. The table shows that the cases in the reduced set are still
representative of all job types. Tables 3 and 4 presont the means: standard deviations. and
correlations required for the linvar regression model - seeking sequences specified in the following

paragraphs. Data for four of the individual_inputs {Table 3) were obtained from the Personnel
Administrative Career Enlisunent (PACE) filés maintained at AFHRL. Correlations between the

job satisfaction criteria at time 2 and various personnel and job variables are reported in Table 4.
The logic of the model-seeking exercises based upon F-tests is detailed in Appendix D along with a
graphic presentation for all five sequences. With the exception of model-seeking sequence 3. ail three
job satisfaction criteria (job interest: felt wilization. and overall satisfaction) are examined in each
sequence.

Sequence 1: inditridgzzii' Inputs: The starting models for prediciing the three job satisfaction
criteria via individual inputs are given in Appendix D. Aptitude. TAFMS. grade. education level,
MOJ. age. and corresponding squared terms for each. along with sex. were interacted with the f:rst-
term versus career status in order to predict job interest: As Table 5 shows. MOJ and TAFMS were
identified as being significantly associated with job interest at tiine 2. This relationship proved to be
lincar since none of the squared terms achieved significance: thus; with increases in MOJ and
TAFMS. interest also increases: In addition: knowledge of career status did not significantly add to
the predictive power of the individual input equations: A similar pattern emerged for the prediction

Table 8 presents the final individual input models for all three job satisfaction criteria together
with the weights associated with all variables. In teriis of predictive efficieney. felt utll?zglt\l;on
emerged with the highest multiple correlation coefficient. followed by interest and overall job
satisfaction based apon individual characteristic predictors:

Table 2. Reduction of Sample Size for Correlation Analyses !
Time ) Time 2
joii Type B ’ i)ﬁgiiml Reduced Original Rediced
Ground-to-Air 157 1148 180 172
A ir,l,’,‘f roe 152 135 163 146
Siii)(*r\'isf)r 150 i3 —_ -
On-Line . - - 100 91)
Vdministeativie = - 77 . 6.
Pornt-to-Pnint 7 63 58 58 50
Point-to-Paint Spprentivi 6Y 65 - —
Staff NCO 55 53 03 62
Isolates 31 29 38 50
Tactical Specialist 26 23 — .’—
Mobile Unit - = 10 9
i \ L
Totals 709 654\ 709 651
_ . S T ,
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Table 3. Selected Varinble Means: Smndard Deviations and Percentages

for Three Criteda and Varons Predicton?

(N =654 radio vpi'rulnr.i)

i bT\P\i\ (nmlmlv(l by subiracting 14 imonths-SD remains the sine from Tiiie
“Taken from 1

\\ ) : . 29’

Tune 1 lie 2
Variable ’ Mean - SD Mean SD
Crite i
Jol) Liiterest 7 : t:71 1.67 1.39 1.72
Felt t tilization 3.00 1.50 3.18 .58
Job Satisfaction - - 110 1.08
lndnlduzll lnpul:.
Total Xetive Fede ril ) ) )
Military Service (TAFMS) (122.20m)b (85.7nb 130.20¢ 83.71°
“ viiths on Job (\l()_]) 1181 12.37 10.86 1111
.r.nlo 77777 .82 - 1.10 5.18 1.26
Xverage \pmudo Index (AD) — — 65.08" I I 10
Edacation : — — 12,01 Lol®
\pe , - = 30.60Y 01
S it tionil lnpu['-. o
Niiiiiber of Tasks (N T ASKS) 67.78 27 67.77 33.03
\umb(-r()f People - - -
Supervised {(NSU PY) , 1.03 3.08 2.08 1.29
Average Task Diffienlty
Per Unit Time o
Spent (ATDHPUT S) tor - 12 D0 AT
Variable Y Percent
Males _ 037 07 H
Fi-iimli-s 17 2.00
blull Le n-l (’lmn- - .
3 Apprentice 2 Bl
3 Specialist _ 381 58:20
T Techniciai : 235 35.93
‘7 Hupormtond( neo 30 H.00
. l |r~t Ter T Airien (l e 2) : |2"» l‘)ll
Career Alrinei (lnno 2) T = 80:89
' | nll ||sl of variables specified in A )fou(h\ (Do
2T AFMS,

érsonnel R munl~ AFHURL (Personnel Administrative Career B nh-.lmc W-PACE file):



Table +. Selecied Bivariate Comelation Coefhicients
Between Job Satisfaction Criteria and Individual,
Sinational. and Job Type Inpuis®

Time 2 Criteria

“dob Fel : Overll

Variable |y | - Utlization Satisfaction
Individual Inputs .
TAFMS a5 {()"* NULL
MoJ ARLL A5** B R
Grade RECL N : ’8** AT
AV ] -3 : m -.00*
Education 05 -8 -.08
\ue A5 ‘ 24 NEAL
oS Ot 05 04
Sitnational Inputs® -
NT ASAS it Sk 5 ke 20%*
\SUPY do* A5 00
\TOPL TS 1e* 02 : 05
Skill Level (Time 2) o
9 \ppr( ntice 00 02 -2
3 .‘pt claltst '.;::!" :28:"1' - lO**
7 Technician A5 Jdo** A3
9 Superinteudent A 20%* 09*
jc')ii T\prsb
Time 1 B P
I Groand-to- \ir B 5 S U1 L -0l
2 Point-fo-Point -6 ) -07 ’ =08
3 Supervisor -08 -7 -.08
I- \pprentice Pt-to- P <1 . S Rhs LT
5 \irborne R ’8“‘ . 2]
6 Staff WO 06 0y* 05
T T Spee -05- , =05 C .05
8 tsolates 03 =02 03
Tinie 2 o
1 Groand-to- \ir 05 020 -.01
2 Point-to-Paint -20** S Wi . ST
3 Sups On-Line  ~ 02 ‘ 03 05
lbiif{\ \dmin . A ‘ -02 01 .
3 Airborne D7 2gx* - it R
6 Mobile Unit XN 07 -00*
T Staff NCO -:01 X S -.03
8 lsolates N Wi 18 ' S W

AFnll list of v.:rmbI( -5 spee ified in \pp( adix C. .
. 1Al
Zero order correlations greater than (088 significant at p <.05* m(l greater than .13 ~Ig.nlfn aiit at p <A1+
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lndnldlml |npnls l’n (ll( ive of Job lnu T ~t“

] - Full . ) I L
\luuh Varaaee Soiiree Tisid Model R= Y (“] (|f2 F
1 Sturting Maodel - N = = —_ -
2 Career lnu-runum o | i 12 027 1:02 NS
3 \ ". Fdacation”™ 2 085 1 0349 BT \\
] FAEMST MOs i Ot 2 013 1.0 NS
3 Sen 1 080 | M 03 NS
i) Fdue .nmn 0 079 l ?i!il r.i)T );
N Munih< ou Job (M) O 07y | 017 135 .
N \pllllllll Linden (A O 75 | 617 REE \S
] Ciireer Statas 8 07l i hm 03 NS
It Ve u Tl i 619 Do NS
I TALMS 1 060 i 6300 3.2 *
e il 10 i I 050 79 s
| ull it nl virvibles in each_model spee ified in A ppemdin D,
"AS C*significant 05 fes el o
" Final wodal: Job lnterest MO} TAFMS + constant,
T uh h' 6. Rvp:nwfsmn Anuhsv ldenuf\mé, b.gmﬁ( ant
Individual Inputs Predie tive of Feh Uuhzuﬁo

$ .1 e Full . 7
2”(1' P Varinies Soune Fad - Model % R df df; b

I Stirtiiig Vodel -

2. Citreer Tnteractiogia s = =

3" V7 Crde®, v Bdncation® ) b 10BNy

! TAFNMST MOy 3 (L 08 NN

N | OB NS

O Faucition = b5 09 NS

v Months on july (\HH) o "'!_' ”” AN

8 \plllm]n Tades (A1) ® :': . "-;:'_’ *

9 Aareer Stitis H N rh i NS
in e ' M o 018 116 s
I TAFMS ] LE 019 05 S
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luble 7. chn:ssmn Anahsc ldcnufnng Slglllﬁ(‘lll’ll
Individual Inputs Predictive of Overall Job Satis ficton®

o e Full 5 B N R
Model Vurunce Sourve Tested Model = R dfl dl'2 o

1 \l.mmg_ Model - - - - -

2 . ) ms 1 12 027 t NS

3. ade”. Age”. Fducation” 2 t 639 .38 NS

3 | \l NS 'Sl().l‘ 3 -2 (R I 2.21 NS

I S i 6 NS

: 3 Fducation K) 1 010 1.50 AS

7 Mouths on Job (MO]) 0 1 047 [ .

8 \p!ihuh lnder (MDD ) ] 67 0.00 .

9 Career Status [ 1 647 R NS

1o, \ge -0 ] ofd A7 NS

1 TArMs 10 1 019 3.31 NS

12 Grade 1 ! 650 17.43 .-

“Full list of va

riables in cach model specified in App ‘ll(ll\ |)

NS -—nun~|;_|nl|u "y ‘,~u_n|f|l.u|( at 05 level, ** slullfu.m( at 01 level,
“Final model: Cyerall Jub Satisfacaon = MOJ — aptitidhs + grade + consiant.

Table 8. S@iji{élji?i‘ 1 Sii’m’ijjarh' - anl lndlvldual liiii'u'i chn‘ssmn Models
for Job Interest Felt Utilization. and Job Satisfaction®

Vaviaddde ’ o ""--— - i \'Eiiiiiii\T’ Raw W ri;’_'in ‘ Standard W (-ij_'ini

Job Interest 072 209 ) S
MY Ag* ALl 088
TAFMS ULl A5 239
Reg Canstant $.013

el l lllll.lllull 0‘)8 313
M) A5t o1 olo
TAFMS 208+ 005 280
Rey Constant ' 2511

Ove r.lll _]nl) § .|l|~l.|( tion U2 156 : . ‘
Moy 1250 Ol 000
Wptitude —09 1% -0l - 116
Gradse (GE* 219 dob

1010
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As shown by the validities {(the zero~ordier corre I.muv- of '.lrml»h \\nh llu ~.lll~l.l(l|un
p(-r«'e-plmlh) as MOJ and TAFMS inerease so do interest, felt iitiliziitioi. .!inl overall Sandaction.

and utihization : "l'l" ar to be of a higher

prcdn tion ol Inlt'r«'

I t("rril"' of individiial lnput"
caliber and s lgllll\ thore parsitmonious, although all mulnplc' R values were significanty different ()
2

<01 from zero. partially substantiating hypothesiz 2.1,

B ¢'quvn( ez, 8 ltumwnul lnpuls The s
mdl\ idual inpuis | |d ntified in se quence one. together \nlll
s perlformed (NTASK). ave rage task difficulty per unit time spent (AT i)iil TS maniber ui
subordinates reporting for supervision (NSUPVJ, these torms squared. together with <kill level (3
apprentice, 5 =specialist. 7 Stechnician. and 9 =§iii)'(”riiiii'iiili'iii) at time 2. As deseribed pre v |n1|~I\:
imost variables were interacted \ntll l\n«mlq dgc- ol career ~ldlu~ (~"<' \MN lldl\ b lm‘ full or starting
model): Tables 9. 10, and 11 pres

ceond nmdq-lwm'km" exXeLeise s qiieiive e baided the

itutional mpuh sinehi sis thie s bir 61

Table 9. Regression Analyses Identifving Significant
Situd tional Inputs Predietive of Job hnterest®

- Full B . o
Model  Vapanee Source Teswed Model  R? R df; df,, B

1 Starting Model . - d67T 408 - - - —
2 Carecr fitetlietis 1 63 Ao u tin L NS
3 SKill Levely 2 139 300 3 012 e s
1 ATDPL 3 259 S0 I nis ' \s
5 i a0 a8 I 010 1 NS
6 : 3 23 A5 | 67 25, ..
T ATDPU 3 155 NTT| | B 203 AN
8" NSUPY N 152 A0 I ot 200 Ns

fEull dst of variables in cach model specified in \p,u mh\ b, .

NS =iin ificiait, **Rignificait &t 01 ledel, o -

Final Model: Job Intereat =MOJ 5 TAFMS 4+ NTASK + NTASK™ 4+ constant.

Table 10. R(-gr\- oit '(n.ll\svx l«lvnuhmg_, Slgmhc.mt
S itirzi tio i | Iijiits Predictive of Felt Utilizaton®
Fiill . - -
Model Yliﬁn’llli‘i; Sounce Tested Model R- [ (“'i df, "'l'
1 Starting Maodel - 1T — - - -
2 Career literdetion. | n? i tdte ] NS
3 Skill lt\cl:' 2 1 3 - 012 .00 .
1 \ll)l'l l‘ 2 Te* I 012 8 AR
3 \\l I" < 1 e I 013 ol AR
6 N 5 §i | 6l 2005 .
T ill)ll TS 5 T i AT 1.01 ot
5 1l I ar 03 NS

8" NSUPY

‘ ant at ”: lv\cl A ~lgn|h|.lnl at G evel 7 o B
al model: Felt 1 hlu.ninn =MOJ + TAFMS 3+ Shilldesel © NTASK + NTASKR™ + VPDPLUTES ¢ constant,
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Table 11 chnesslon Anal)ses ldenﬁfymg Slgmﬁ('ant

- Fall . - - -5
Model. Vagance Source Teswd Model R R if df, F ) -
1 Starting Model - 138 372 — - - -
2 Career Inferaction 1 436 359 0 03> 24 NS
3 Skill Levely 2 A3 ae6 3 bt a2 A
1 ATDPU Ts- 3 B3t 3060 1 611 , U8 NS
5 UPVY 1 131 366 ! 015 3. NS
6 NTASKZ. 099 31 616 2008 .
7 ATDPUTS 5 133 364 1 nto 32 NS
8° NSUPV 7 A2y 360 ] (A 2,01 NS

nsignificant. ** s
(hnal model: Overall Job Sa sfa((lon = \|l)J — aphitude + gnd( + NTASK + NTASK® + constant.

tasks perform ed mdi(‘atlng a curwlmear relationship betwcen interest and tdsks d(‘COHlpllhh(‘d Thl
task effect mdlcates it mcreasmg the number of tasl\s performed may increase j()b interest up to a

o \ similar paitern emerged for the prediction of utilization with the addition of knowledge uf
skill levels and task difficulty (see Table 10).

- Theprediction of overall satisfaction (Table 11) jncreased from a multiple R of .16 to a multiple
R of .36 wlth the inclusion of NTASK a'n'a NTA<K2 éimilar to tliii hiiiltijilé R increase 'r;om 27 to~

three satlsfactlon érlterla Regressnon weights associated with the variables and thc regression
constants-are also reported. Including job situation variables has increased the predictive efficiency
(R?) for job interest from .072 to .152, for utilizaiion from .098 to .216, and for overall satisfaction
from 021 to 129 Based upon thls mformatlon, lt appears that dttltudes toward Job mtercst and

aspects, perhapsrto a greater degree than, wnth lnd,ly,ldgail aspects,. E,xamm,mg thc gtanddr,d regression
WEighté for all threé iiiifdélé iﬁdieate& that the NTASK Variablé ié a étibétalitial bohtributor to all

saturatlon effect in whmh satlsfactlon increases wnth ihe number of tasks perform ad up to a ¢ ertain
point and then decreases as more tasks are added.

~ Since all{'ﬁiiiiﬂé R 'values were Eighifiéarit from zero (p < (H) these predi(tioiié ;:a.ifie;n the

a knowledge of both individual and situational lnput variables.

Sequence 3. Attitude Ghange. Hp to this pomt the analyses have bcen dlrccted toward

f)rediutiﬁé time 2 attitudes toward job interest; utilization; and satisfaction. As outlined in the desngn
section, attitudes at time 1 may be used as predictor variables to control for levels of initial attitude in
order to determine or detect variance associated with the amount of attitude change that occurred

between two points in time.

O
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Table 1 S' qm nm 2 Sul"ln.ir‘ - hnul llldl\ldlldl dlld Snu.: i.mll.ll

\ unlrl- I it \;llil“l_\h Raw “i-iﬁlll .\'iiiiiliiir(i \*.l‘;gil(
—_— :
,luh Liitiore at A2 B
MO . A Ak} A5
TAF VS . TN 003 50
NI \\h Nt R Ak 021 600
)l \:\"_, 7 ’ dTee* =000 ‘ -5t
Reg Cotisnii 2.799
—— i
Feli Utilization 21 T (Y
My : : 150 23 -
TAFMS , D0ger A2 %
Shill Laevel ' , B
\f\ ‘ BT A1 429
a S2TO** =236 -073
T (188**, 000 Q00
oY 202t 788 ALt
NEASK T 019 6514
NT AsR= 328+ =200 , 60
ATHPL TS 023 -281 085
Reg € onstaui 3.5091
— S -
Ove rall Fob Satisfaction A2 L
\luJ 25 405 010
\pllludv : IO =013 - 107
(rade g R 08t
NTASK R BaliY LA 021 067
NTASK- . dp2e* o0 -.169
Reg Constai 3.350

ol Iy of cariablis i el moded -pm-lfiml in, ‘p'w;llii\' {7

Zieris virdir coreclitions zreatier ilin 088 are SENGEAN 0 p o< 050 and greater than (LS are significant st p < 01 %%,

v

_]Oh interest r(‘spon%es at time | dnd time 2 asa funf “(m ‘)f'a[)(’( ifie joh type. W nh thv exce ptmn ofth(

admlmslmtnv supervisors: all Joh types dlspl.n(’d a slighit decrease in pere eived job interest. By
contrast. felt utilization increased for. ground-10-ai; and on-line supervisars. while other ty pes

evidenced a shght decreasc (s”e Flgurv 5). Althgogh measires were not available for the overall Job

satisfaction attitude item at time one. average rc’*[)(in-ms by job type at time two are pr(*svmed in

Figure 6 for comparison with the other two Crieria; ,

,.
|88

i .
(%2
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TIME 2 JOB TYPES

Figure 6. Ovemll job sutsfacton at Time 2 as a function
of job type:

Visual ex
function of specific job types and the work associsted with those types. Job satisfaction measures
taken at an aggregated career field level would probably iiot deteet these differences in job types.

1nation of these graphs also reveals that job satisfaction perceptions tend to vary as a

Turning to the regression predictions of attitade. Tables 13 and 14 indicate that changes in MOJ
from time 1 to time 2 do not appreciably enhanee prediction of inierest or utilization at time 2 while
holding interest and utilization attitudes at time 1 constant. However. in support of hypothesis 2.2;
changes in the naomber of tasks perforinied tended to be dssociated with both criteria. In addition.
es in ATDPUTS also proved to be a significant predictor of felt utilization. indicating that
atilization attitudes are positively related to t difficiity. In order to assure that the attitude change

again replaced in the final attitude change equoations: Table 15 presents both of the final attitude
change models with regression weights and constan

stances the predictive efficieney of
the time 2 attitude equations are substantial. The differences of R= values for ifiterest (Table 12,
152) dnd interest change sredictions (Table 15, .241) are evident: s are the differences for
utilization (.216 vs. .303). Examination of the standard weights indicates this effect is not due
entirely to the time 1 attitudes being held constant in the predictions: bat rather from situational job
characteristics in conjunction with individual inputs.
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Tcble 13. Régression Analyses Identifving Significant
Job Aspect Changes Related 1o Changes in Job Interest®

Fuil

Model Variance Source Tested Model ﬁz R dfl iif2 F'h

1 S‘ia'rtih’g Model - RS 404 - —-_ - .. =
i MOJ Time 2 ) 1 24 404 1 615 02 NS
3 NTASK and NTAS ime 2 o2 434 3 046 23.67 -
i - Allindividual inputs Time 1 and Time 2 2 230 480 2 646 5.89 ..

Il st ol varibiles s ewch il <ecified @ Agendis D
UNS O memmibieant. ** awruticant at 01 Jeveed o ) 5 - o .
“Fraal menlel. Jub bintere-i \UUi - 'l'\'l"\l."l + TNFMN, - \.l'\ﬁ'l\l + \NT \.\'K-I = NTASK, + VEASKRT; - illl-'r»-~ll +

ERSTIRS T

 Table 1#. Regression Analyses Ideiitifying Significant
Job Aspect Changes Related to Changes in Felt Utilizaton®

Full

Mode! Varanee Sounce Teswd ] Model Rz K dfl ﬂf2 l"h

1 Starting Model - 303 — — = -
2 l 303 1 640 NS
| 2 339 88 2 %3] .
I 2 208 540 ] [T .
) 202 205 S 2 6 *

APalt Hist of variables in vach model specified in Appendix ).

NS =iiensigiificant * significant at 05 level, ** significant a O1 level. o, R o 5

“Final model: Felt Utilization =MOJ + TAFMS + FA "',",’,S:zf .\'T:\.‘:Ki + N'I';\SK"I' + .\'T}\'SKE + .\"I'.-\SI\"":!
+ \']'lll'l"rﬁl + ATDhI'L '1'52 + skill fevel + nlilir.ﬂlinnl + constant.
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Table 15. Sequence 3 Summary - Final Attitude Change Regression Models
for Job Interest and Felt Utilization Criteria®

Variable K R Validins Ruw Weight Standard Weighs
Job Interest 2t X N
MO Finge | 038 SO S02¢
TAPMS Tines | and 2 I55¥* o 137
NTASK e | 253 -l -2
NTASK® Thne | 2agee 0u 283
NEASK Fine 2 SR 020 430
\ l \Vﬁl’\.‘. Time 2 AT0* A - k5T
Job titerest Time ) R A 310 507
Rew Constant .02
Felt U tilization 303 531
MOJ Tiiie 1 027 -0 SRR
TARMS Tinie | and B
Tinie 2 20ge* o2 EN
NTASK Tiiiiee 1 237%* - i Sloz
NTASK® Timie | 210 TTh 5N
NTASK Tinie 2 RE L 010 0652
NT K Tine 2 208% Ly 120
VEDPUTS Time | ' . 023 7Y U8
\CTDPUTS Time 2 080 ©os20 047
Shill Leved o o :
3 018 1.087 Rt
A S2TOws - 183 SUST
; 188** 000 S
9 202w 131 062
Felt Utilization Time | 3] 328 321
Rew Consiant ) 2030

Nl
o
-

L1 I T S TR [TTEI TRV EERTTOOs 1t speeetined g ‘i;i;-li;ii{ i o . 7 . A
Zore ndet correiatuens s than 038 are sggnilivant a P 05t and greater than TS are c@mibe ant at jr o 0] ¢

_ Results of these analyses may be interpreted in the following manner. For the sike of brevity.
only the job interest criterion will be considered: Felt utilization would follow & similar
interpretation pattern. The final model for predicting interest is shown in Table 15, and takes the
following equation form:

Job Interest =-003 (MOJy;) + .003 (TAFMS) - .01 (NTASKq ;) + 000 (NTASK21;)
Time 2 + 02 (NTASK3) -.000 (NTASK2,) ¥ 316 (Job Interestp;) + 1.92

Where the numbers indicate raw regression v eights applicd to the variables and 1.92 is the
regression constant:

N iliirlrdt; can i)c‘ ,“i"';f'i‘i, in the cynation nsing 5 l\pl(.ll."”\‘ jﬁrui;iinzi scores (ayerages) Lor MO,
(FEBE MOS) TAFMS, (122,20 MOS), womher of taske at time 1 (67.08) and time 2 (07.57). and joh

26 3 0



mu rest at lum- 1 (1 .l——lu-lwm-n so-xo and Lnrl\ llltc~r¢~~.t||lg) in order to prediet the ]()l) mu rest
score at time two. Tliis (‘\dnlpl(‘ rvsults-m a value of 11 {(midway Dbetween so-so and fairly

inter c-slmg) whl( 1 is the average ]nh interest value at time 2 (see Table 3).

Now ifat time 2 the same typical radio operator wi pc'rlormmg {201

at time 1: the job interest value at bime 2 would iiierease
inte rc-stmg The new time 2 dttitude constitintes an increase of more than one full in

to H:5: n||(|wa\ lwl\u-

uld iot be K3
rinan would be expee ‘ted to do more

ver. that the typical airman w pl‘( ted to work 1

significant predictor, but rather -the
ilurmg a typu;al shift. Such an interpretation is consistent withi tlie _|ol) enrichment
g the 7(m of varwl\ (Hmknmn & l awler: 1971: & ll.uknmn .'(
csatisfzction increases.

core job dim

In Jddm(m to the detected job satisfaction ¢ I’Idn{_lt‘s (Im-( t assessment lu-ms for several _|ol) areds

aud

of assignment. t variety. number of tasks. difficulty. nn-dmngfulm-w'
respon ibility) were also obtained. Fal)l(- 16 presents the ¢ -orrelations of these pere ceived _|oh cliange
attitude items with the three time 2 job satisfaction criteria. In eac ‘h instane elall posmvvl\ worded

items indicated an upward_change associated witli cach factor and the three eriteriaz while negatively
indie ates that individuals saw

(including 1

worded items indicated a downward trend. T he patteri ol'(nrn-l.nmn
lhmr activitics over the 17-month pc-rmd for all five areas as be ng associated with their job
satisfaction —that ™ pvrﬁ;rmlng more varied: diffic ult. and m('Jmngful tasks and responsibilities led
io higher levels of interest felt utilization: ;m(l overall satisfaction. These findings indicate that

individuals were aware of job change processes in the job environment.

E Table I() C ome Li u(ms Bc-twvc-n lu-ms l’c-n.umng_ to l’c-n (-nc-(l ¢ h.l nges
\sso(-mu-(l with Job Interest, Felt Utiliza tioii. did Overall Job Satisfacton

Rme 2 Cnitena’

Pereeption of Change Job _ Fels Overll Job
Auintde ems . Intere st tilizu tion Satsfae lmn

-

|
) Iy - B TR SR
2 Reassigned to a totally aew job
ar the same base
3 Perforin a greater sariety of tashs ‘
i Perform a ler varicty of tasks
) Perfon a |.|r;.n r nnnlln -t of l.l~k~
0 !" rlorm a smaller number of fasks
B ;iiurn I“f calt duties
8 .
9
0
i Hav e been assigned more responsibilitics Bive
12 ” ive In e |~~|;.nn (l I( e T ~pnn~||nl iees PR b
7]7;; 13! n- el
It
) o Lol S o
15 Fhiere h.nn hu ‘n no ~|;.n||'u ant clianges L la .0d ’ 0

Eiln-ru ortlvr correlations greater than 088 are significant at p <05% il grediter thisiiv 115 are ~ignil'iv;|ni alp <drl*e,

h )
by

e
| oY
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\

\enuen( e l Job Type Inputs. The fourth model=seeking exereise wi
Inpothvau 2.3 which stated that job bdllbfd(!l(}ll perceptions may be predicted from a knowledge of
the job tyvpes identified in plmsv oiie of this study. The starting niodels for all three eriteria consisied
of all po‘:\lhl(‘ u)mblndtmns ol'_'oh ty pe i verment from time | to tilne 2. Siiiece @ lt.,hl Joh types were
ldvnufu'd at timmie | and vight job types were identified at time 2, 64 interaction variables were
coinput ted as a smrung inodel. X restrietion was then lmpnu'd which identified nul\ the number of
individuals in job types at both points in time; rvgardloss of the actual j()h Hioveinents that took pl.u ¢
over the 12-month period: Tables 17: 18; and 19 present lhy n;sglta of the 717 tests !)crl\u en the 64-
variable; full interacting model: and the 16 (8 + 8) distinet job type variable model:

addressed to

ldcnuﬁmgS uificanit

Tuble ]J Rq,n:ssmn '\nni\;"

Model Varnnee Source Tested Model R R dfi dfz' |
1 Starting Model —_ 21 03 - - -
2 Job T s pe liiteractiois Tinie | did Tiie 2 1 A2 470 ' 305 NS
3 _!nb Types Time 2 2 088 296 N 030 el
v Job Types Tiwie 1 2 Rk A5l s 630 NS
A0l list of variables ia eacli jgodel s |fu J i ‘pp: mll\ I)
\\ =nonsignificant. ** siymificant at 01 lesel,
“Final Model: Job lnterest =8 job types at Tiiie 2 + conslini.
Table 18. Regression Anahscs ldt,nuﬁmg Slgmﬁ( aut Job Types
v Pmd ictive of Felt Utiliza tion®
. , IR l,
Model Yaronee Source Testiod Model R~ R (”I i”'.', B
1 Sttty Modil = 109 AT - - — . -
2 Job Type Interacti 2 A6) Tl 1 395 b5 NS
3 Jobh Tyjpes Ti 2 A0 370 7 630 2.06 .
! Job Types Time | 2 o2 320 T 639 6.39 .-
| nll l|~l of variables in cach model ~,u(|fn -d in \ppl -ndix D.
NS = nonsignifie ant, * significint it [05 le el ** significing at 01 level.
“Final model: Felt Utilization =8 job typesai Time 1 + 8 Jul) types at Time 2 + constaiit;
Table 19: R(‘gmssmu Almhscs ldcuuf\mg Sq,mﬁ( ant
Job T\pos Predictive of ()u-mll Job Satis faction?
) : e o Full y B .
Model Yarmnee Sourwe Tested Moidel R= R ‘”l df;, l"h
i, i[iﬁinL \i:):l:l —_ : ; - ot
2 Job type interactions Time 1 and Time 2 ] " N IR S
5 Jnl) Ly pes lnm 2 , 2 T 644 0.8 e
1 Job types Tioe | 2 7 6349 1.89 NS

AR ull tist of variables in eacli model sfpee ified iii Appendic 1)
'NS Snonsignificant. ** significant at .01 level. .
“Final model: Overall Job Satisfaction =8 job tvpes il Tiiie 2 4+ constanl,

[
e}
§%

I
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satisfaction

nng to job t\pvs pr« dicting time 2 _|
perceptions. results of these F otests indicated that job interest and overall satisfaction were
significantly associated with the currentjob types that individnals oecupied. while felt utilization was
associated with both the current job types that individuals oecupied and job types from which those
individuals had come 17 nienths previously. Table 20 presents the final models for the thrée eriteria

predicted by job types.

In ~.upp0rl of hypothesis 2.3 p(‘

Analysis ()f ”qu(‘n( e pr(‘du ted scores. Using the r« gr«-'
20. predicted scores for job t\pvs were caleulated for all e
uuluatlon indicated that job types at both time | and time ;; ‘
2.a predu ted score matrix was prepared for those jub t\pvs ex mtlng at both p()mts in_time. Table ’I
nts thv pl"(dl(‘l(d scores for th(' thr«-v (‘rm‘rm Th(- predicted scores may be regarded as
s of assignments. C onsldvrlng_, the simpler
dllllud("« ofjol) interest dnd overdll satnl'd( uon flrat. notiee that an aaalgnmvnt ~.trdu g,& wlm h noyes

incredse in expec ‘ted overall ~at|sfa(t|()n (l'rom ia’ t I-SI) Of course not d“ i \int-to- poml
perators could be ;Iaslgm‘d as full-time SUPErVisors: however: the introdaction of SOITe Supervisory

tasks woald be expected 1o boost job interest and overall satisfaction alllllld(ns to sone extent
Obviously such assigninent ~.tratogms would not be nv«-d(-d for .urhorn(‘]oh ty pes sinee lh(‘ll" levels of
interest and ]ol) satisfaction are already relatively higher than the supervisory job types. The work

'u d h«-r«‘ are (onsnsu‘nt \Mth g« m‘ml ]ol) rvd(-slgn dnd ]«)b (‘nru hment

d~.~.|g_nmvnt ~.trdugu-~. mgg(

aceount hoth the pr( 'vnl ]()h type of an mdnldlml dlld prvnou-. ]c)h t\pc- ii sl{imiu-nts Re l'«‘rrlng

dg_,aln to 'l ahlv 7| notu ¢ tlmt diiiiﬁ‘ntu ¢ point- tn-pmnt npvr.ltors at time | dsslgn(‘d to point-to-point
av st pr« du u-d scores dl txm(- 2, ” mm«- supvrvhor\ tasks could be

se tn some vn( nt from th«

scale v dlll(‘ of 2

signing a gr()und-w-dlr np(‘rdlor (lllll( |) to (‘llh(‘l" a pmnl-l()-pmnl p()sllu)n

options existed for rea
signment would prove to he the

(2.68) or to an on-line supervisory position (3.70). the supervisory a
if a point-to-point job were open and several
int apprentices and growund-to-air operators

most advantageons in térms of felt utilization. Likewis
personnel were eligible to fill the position. point-to=pe
would not feel as utilized in that job as wounld a staff NCO or airberne operator.

‘))

-

rlu‘job type pre die tors ldc-utlfu-d in qum'n( e Ialmu‘ were tlu nre mm.(‘d t test the ¢ nntrlln.tmn of
job t¥pes to the prediction of all three criteria. s the table mdlmu-s. job types were significant in
each instance. Knowing the group an indivi liial hielonigs to dppedrs to impaet lhvprvdu tiow of]nh
perce ptmn~.. as \wll as l\mmmg_, tlw |ndn|d|m| and ﬂllldll()lldl (lmr.u u‘rlstus ine lndmg_, grddv dll(l

differ l'rom tlmw dev vlnp« d in lhls rvpnrt l’drlml evidence l‘or this conclusion may be fou'Id in tlw

29) i'J) 1?



Table 20: Sequerice 4 Summary - Final Job Type Regression Models for
Job Interest; Felt Utilization, and Job Saiis ficton®

" Variable ® Rz R Viiii‘ii(yb iin\i' Weight Standurd Weight
Job Interest 123 .351
Ground to Air -.051 S =029
Point<to-Poini - 300** -1.090 178
Supervisor (On-line) 018 108 022
Siipervizor (Admin) ' 038 222 040
Airborne 268+ .888 216
Mobile (nit -.042 -.580 -:039
Staff NCO -007 -.003 -.001
Isolate - 100** -958 -.148
Reg Constant 4.358
Felt Utilization A6l R e
GCround-to-Air S 1) -.084 -.022
Point-to-Point =075 -.009 -.002
Supervisor 2066 024 006
Point-10-Point apprentice S 118%* -.101 2019
Xirborne 28] ** .568 145
Staff NEO 094+ .796 137
Tactical Specialist -.048 -01t <002
[solate . o -024 374 019
Ground-to-Air =020 d67 047
Point-to-Point -173%* -.650 -115
Supervisor (On-line) 052 3606 080
Supervisor (Admin) C-0IT -:083 -.016
Airborne . 293%+ 603 139
-Mobile Unit -:000 =727 =054
Staff NCO L =076 -:360 -:168
lsolate : ' - 179%* -:839 -1
Reg Constant 3.418
Overall Job Satisfaction 105 321
Ground-to-Air 006 -.013 =003
Point-to-Point o Wrid s -.937 -.156
Siipervisor (On-line) 047 201 A4l
Siipervisor (Adniin) 010 .052 010
* Nirborne 230> L7124 180
Mobile Unit 087 11.232 - L086
Saff NCO v -033 -104 -.029
Isolate 2. 168%* =975 155
Reg ( 4.455

Reg Constant

A il lit o variahie in cacly model pecified i \ppendic D - ,
Zero order correlations greater than D88 are significant at p < 05%. and greater than (115 are sig nificant 2t p < 0] vs,

34

36,
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Table 21. Job Type Predicted Scores for Job Interest
Oveiall Job Satisfaction; and Felt Udlization

Overall Satisfaégon Time 2

Job Interest Time 2

L Predicted L Predicied

Job Type B Score Job Type Score
Airborie 5:25 Airborne 5.18
Supy {(Admin) 4.58 Supv {On-line) 4.66
Sipy (On-line) 4.47 Supv {Admin) 4.51
Staff NCO 435 Ground-to-Air 444
Ground-o-Xir 4.24 Staff NCO 4.29
Mobile Unit 3.78 Poiiit-to-Poini 3.52
Point-to-Point 3.27 Mobile Unit 3.22

Felt Uillization Time 2 Job Types

Felt Utilization Ground Point Supv Supv ~ Suf

Tinie 1 Job Types - Air 6-Poiit On-line Admin Aitborme  NCO
Point:to-Point Aprrentice 3.48 2.67 3.68 3.23 392 295
Ground-to-Air 3:50 2.68 3.70 3.25 3.40 297
Point-to-Point 3.58 2.76 3.75 3:33 401 3.04
Supy | 3.01 2.79 3.81 3.36 405.  3.08
Airborne 115 3.34 435 3:.90 4.59 3.62
Staff NCO 4.38 3.56 4.58 413 4.82 3.85

Table 22: Seq

uence

Combined in Predicting Job Interest; F:lt Utllization and Overall

Job Satisfaction®

5 Summary-Regression Analyses Testing All Inputs

L Full _ ,,‘,; . - . .
Model Vardance Source Teswed Model R R df a, P
Job bterist

' ~tarting Mowded = 184 133 — - -
2 liake Fijues Finite 2 1 52 A T TR KT R
i"v-ii l iéi%niiimi o -

i starnoy Monded = 250 S0 - - -
2 Bty Prjues Time T oandd Tune 2 210 i 1] a3l 2
O erall Job ;zvli\im-lu-n oo

i starting Mnfel - 158 i LT — - -
2 Josbs Ty jus Pimee 2 t A2 30 N 042 347

A ull list of variables in each model specified in A ppendix D.

P+ Significant at (05 Level: ** significant at 01 level.

“Final models are the same as starting models.

W
<
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studies of pavenment maintenance and heavy equipment operators (Edwards, 1978: Gould 1979)
where group differences between firsi-teriin aind cdreer airmen were diseovered. as opposed 1o the

present study where sucli vareer differenees were not found 1o _exist. In addition. the predictor
variable configurations for Gould's sumple were also markedly different. exhibiting several squared

terms (saturation effects) for aptitnde. A'FDPUFS. and career interactions.
L]

IV. DISCUSSION AND CONCLUSIONS

Relation of Current Findings w Gould's 1979 Studs

The attitude prediction sequences undertaken in th stady wire generally patteried after the

work of Gaiild (1979): however. this study included job-typing analyses whereas the Goild shidy did
not. The prediction models for the Gould study detected differences betweern career statils gronps
while the present study did not find such differences. even though the pi.'_r(-i'iiiagvs of first-terim
airmen versus careerists were similar (radio operator 203X 3—19 pereent versis 81 percent:
pavenients/maintenance 551 X0/X 1 =22 perecnt versus 78 percent). Gould’s sample consisted of 941
1 t ttendnce and construction cequipment operator airmen (AFSC 53531X04551X 1) while
ted of 709 radio operaiors (AFSC 293X3). The 203X3 and 551N 0/ | tinie 2
} . 1.99); educdtion
ted between

pavement imai
this stady cons
samples appeared coniparable in respeet to age. (30,60 vs. 28.96 yrs). grade (5.18 vs
(12.61 vs.12:01 yrs): and job difficulty (13.66 vs. 13.13). However. large difference
months on the job with 19:87 months for 293X 3 and 32.17 monihs for 55X 0/X 1. while the average
TAFMS was reversed (139:20 vs: 118:56 months). Siinilirly. 293X 3% sunervised an average of 2.08
individuals. while 551X 0/X | supervised an average of 4.5t individuals. The bargest differences were
for the mean number of tasks: 293X 3 (67:77) vs. 351 X0/X | (103.06) and aptitude scores, 203X 3
(55.08) vs. 551X01/X1 {50.15). :

3 and 4 of the present study indicated that job satisfaction perceptions appear to he

Sequenieas
cially for job interest and overall general job satisfaction:

tied to specific current job contexts: espe
Utilization of talents and training. however. appeared ta be temporally tied 1o both the current job
and past assignments in the 293X3 cureer field. o

The implications of these resilts for job ciriclinient and rédesign éfforts throngh the nse of
personnel. duty: and task assignment strategies appear to be evident. The specificity of job contexts
needs to be examined in order 1o affect the elements tied i a given job coniext. Unilaieral job
interventions which would be applied across all carcer fields would fail to accoint for specific
contexis and would not be nearly as effective as tailored efforts direeted toward specific career fields
and job tvpes in those career fields. The interrelatediess of types of tasks with such variables as
supervision may be such that redesign affecting one area |hdirb§~lly affects @nother. In addition. the
constraints of supervising an essentially individual task: such as tuniiig a ridio. may not be similar 10
shired tasks. sich as installing a field ground radio antenna: which involve coordinated action.

Differences between first«erniers aiid careerists have been documented for first-term ve
¢d upon the finding from

sus

carcer airmen in the form of SqUAFC-root curves (C(jlil'd. 19764} and bas
Edwards (1978) in a recent 7:567-airnien aggregated sample taken across several Air Foree career
fields. Since this studv did not detect i'irsi-icrin/vurw-ljisl differences. ‘the reenlistment effect upon
attitudes appears to be specific to various occupational specialtics. '
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1.2, .sldlmg that. over time; variable numbers of individ

Summary

) In r(-f(-r(-rl( ‘e to the first research qu«wlmn. ¢ Il.mg( s were found in llu- natare of the jobs aver the

| 4-||mnlh pe rm(l Four of llu- j()l) types were very stable ulnl:- the remaining three evidenced
: i pe crforme d. ¢ nnhrmmg Inpolln-sh 1.4 Il\pollu-ns
nals will remain in j()l) l\p( or migrate to

\dr\mg d(gri esof ¢ Ilalig(- in the nature of ta

other job types based upon assigned tasks. was also supported. The same job types that were stable
vulh reg drd lo ldsks. were re ldll\'("\' stable with r(-gdrd lo Illl{_l"dllt)ll of incumbents. W hile airmen do
ar assignments. these findings suggest that they may choose to

¢ xlnlnlmg sldl)lc- ldsk (lldl"d( l« nsll(-q ,'l h' leads to an important management

The second rescarch question conce rm-d how naturally ounrrmg ¢ ll.lngc s in lln' matare of an
Air Foree job affect an individual® '
satisfaction. 1 vpollu-
s associated with job characteri:

s attitudes toward j()l) interest. perce IV( «d utilization of talents and
ecarch que

2.1 relating to this re sion was supported:

training. and overall job
i.e..individual and situational variable

1es were found to be effective

predictors of job satisfaction perceptions.

Iidividual variables sueh as months on the job and wtal active federal military serviee were
sigml’u ant prcdwtors uijob interest and. l'« It atilization: Months on the job: aptitude: and grade were
isfac ll()ll The addition of situational variables significantly

significant predictors of overall job sat

improved the prediction of job satisfaction perceptions.

Th(' flndl miodels for prc(h( tion ()fj()l) interest and overall job ~.|l|~Lu tion inelude the re speetive
indiv ldual variables inentioned above plis the two situational variables. number of tasks performed.
and the square of the number of tasks pe srfornied; The l'lnal maodel for pr(-du ting felt utilization
included the individual variables dl)()V(' plus the uniber of tasks performed \.irmbl« s pllh skill level
and av cragc tabk dll'l'u illt\ p(-r uml of tlnu- As lhc' lmu- lh-ll an airman. has sp( nl in lln \lr I oree

l|| ine r('ased lun(- on lll(‘ jol) dnd inereas

lnformdlmn lb of mlq n-sl bul (Im-s m)l mdu

tion

|ghl he. For

: addllmn ufsltudtlu 1al variables offers iny glll into what the ‘)( hdng Cs 1
diid overall job satisfaction. the addition of NTASK and NTASK= improy
An increase in the number of tasks performed in this %j)(;i;iuli_\' i-c;i.nillé nan inereas iii ilii;ié l\iii j(iln
;ﬂi'i;all that illi 1crease

d prediction.

satisfaction p«-r( (-phuns lml wnlh lln
¢ natur; |llx oce nrrmg.c |I.Illg.1 sin

satisfaction le
the job over time that cai [
tasks which the airmen perform. This finding s
jobs can be made more interesting and satisfy]
Feli ullllhiiiiiil. however. required a shg,hlly niore (()llll)h(‘dl( d iite -rpret

ln(r('dsul as MOJ l“\l‘“S Vl‘AbK '\T\ l\) l\lll ll\ll anid \ll)l’l TS inireased. |5\

of thie .:.s' Cone Ean eaise o

in the number of

E E p(-r( opll(ms are in fl( 1 inerease
a large body of literature V\lll( I indie afes thid
ng the variety of tiasks to be perfeiamed.

the !!]g re

ng by increa

tition. Felt unlu.nmn

dl'lc ac hu-vmg hlgh( r skl“ lvvvl' rddm ope rators l'mdll\' are l\\lg"('(l ('ll()[lLll l.lsln o |wrlurm wlm I
are suff iently diffic ult to cause them to feel that they are being adequately utilized. The p‘l\off from
th l'mdmg for the Air Force would be optimized by facilitating the condition as carly as possihle i

the airmen’s careers:

e
~1
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In ~upport of hy pothvsls 2:2: 0t was foxlnd that foll Ullllldll()n dndjob InErest wore a fun( tion of
individual and situational mpﬁts at both time 1 and tinie 2. Individual inpuis were removed from ilie
regression vqudtmn as a group l"dlh(‘[ than one at u time, The inclusion of time ! and time 2
predictors resulted in an increase in R= for I)oth criteria: Overall Joh satisfaction data were available

only at time 2: therefore. this criterion was not included in tliis anal\ Sis,

H\pothvsls .3 stated that Job sdusfa(tmn pere optwus can I)v pn-duud from kmmlvd{_v of job

rws In support of this h\potlwsls it was found that job types at time 2 were significant predictors of

Jol) imerest and job sdllsl‘d(tnon while Joh types it timie 1 and time 2 were 7i{,n'ifi('um predictors of

felt utilization: Job type inte ractiony between timie | and time 2 were not

dm of the Job ;uusﬁl(twn pt-ru-ptlons Thur. Job interest and satisfaction can be varied by

nglllll(’ql of airmen to VHI‘IOI]S_]()b types at tinie 2 regardless of lhejob types they were in at time I,
However. knohledgv of job types at hoth tlmv 1 and time 2 is nee essary to optimize felt utilization.

Finally. it was found that the addition of job t\pe information to the final individual and situational

inputs resulted in better prediction of all of the job satisfaction perceptions. substantiating hy pothesis

2.1

significant predictors for

A logical follow-on step in this stream of re Sedrc h would Iw to investigate the effects ofd(‘dm{_
job npc inforniation to attitude (hdllg(‘ models when predicting job satisfaction perceptions.
Another pOl(’nlldl research project would be to examine the interaction effects of job tyvpes at time 1
.md II"H‘ 2 indiv |duall\ l"dlh( T th.m as a grouu Thv model—st‘cklng approa(‘h cmploy( din tlw pn-'c nt
satlsfd( ‘tion and job (hara(terlstus Perhaps lhe next step in e\pdndmg ns dppllCdllOﬂ should be to
apply it to migration between Air Force spe jmltws Prediction of attitude chiange. success in new
jobs. and other related \armb 2s experienced as a result of cross-training shovld be enhanced by
information brought out usmg these techniqaes.
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UMITED STATES AIR FORCE

J0B INVENTORY

RAD!0_OPERATOR
CAREER LADDER . ..
AFSCs 29333, 29353, 29373, 29333A, 29353A,
29373A; 293538, 293738, and 29393

OCCUPATIONAL SURVEY BRANCH
.. 3700 0cM sQ
LACKLAND AFB, TEXAS 78236
AFPT 90-293-123
|5 September %74
SUSPENSE |S 10 WORKING DAYS
IN ACCORDANGE WITH AFM 35-2
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e, . ——

INSTRUCTIONS

7

i) NOT-REMCVE ANY CARDS

. { RCM_THE ENVELOPE ONTILC
| TOU ARE READY TO USE

! ANSWEP. CARD A. INSTRUCTIONS
; ABF ON PAGE iv. ,

GENERAL INSTRUCTIONS Ve

o P — - -0 - - 77/ _ - .
I, tour assistance id completing this inventfory 15 YERY IMPORTANT.
Toar ZnSwers will te used to: ’

b, Jevelop traiiing whrieirials.
,
To quality for thiw survey:

S tou MUt s o duty AFSC S0 D908 29353, 9375, 29333A;
SANDRNT LYBTBA, 293958, DN3F3M, o 2GS,

3 it $ fes . e N B e e . —a
: You must bave Do woreing in oo nresent Jjob assigment

Or 0 23St 1our waiek L, ’
weud o Juty AESC
, 2935k

AFS 8
3.0 Tros Sunklet L 0L tarce sectior.. 1o omust complete all
three sections in oeaer. )

» you raut de supervising
3N, o POTAIR porsotne! ., -

SEUTION t PERSONL L INFORMAT IS Caroms = darectly in the
SOk let)
SECEION L BAITETEOND INE CRNATS 8 L SwGE b card <

SECTION T TALR P TeMAT LY

I B I S EXTC B R TOU AP I T tne booklet)

Fers My time ratiig ftise b o 0t aoned Lurda)

%
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INSTRUCTIONS

SECTION 1

PERSONNEL |INFORMAT |ON
INSTRUCT IONS j
Turn to pagéiii and_answer the personnel information questions:.

Print or check your answer directly into the booklet Gsing a8 number 2
pencil.

A
: \
\ \
1
- 4] L= ;
. -
i
-~ L 1 /
i - A - t
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PERSONNEL INFORMATION

CASE CONTROL NUMBER (1-4)

FLEASE PRINT INFORMATION REQUESTED AND CHECK APPLICABLE BOXES

TAST NANE - FIRST NAME - MIOOLE INITIAL (3-30)
Tcmaot (1))

DDQQ@QDQD

atc 36T . _SSGY. TS6T u3GT $MSCT  CMSGT

lOCIAL S!CUIITV ACCOUNT NUII!I

(24-32) | OUTY TELEPHONE EXT

LL | ]—I LJ—[ l

L0

!

H
AFSC ATC AU Ha

w

C A N e N
AAC ACIC AOC AF
S : :

(24-28) _@-m
SIRCLE THE NIGHEST EOUCATION LEVEL (OR GEO EQUIVALERT) YOU HAVE CONPLETES 13330
ELEMENTARY HIGH SCHOOL _ coLLece GRADUATE
.05 0s. 07 08 o i 11 a2 13 14 s e 171
MAJOR COMMANO (39
c —— —Y— ——

0o HQ USAF MAC PACAF

S ST - v i T i

3ac Yac Usafa “—USAFE _ USAFSO usaPss

TMARY Aii& (36 -47) OUTY AFSC (‘J—l.
r” ﬁglf J Sfrnx Wf f] 19 "" ' MBE 1 f ‘HHT '

(36) (37-41) © (42 - {44-48) :

TOTAL MONTHS IN PRESENT JOB | TOTAL MONTHS AT PRESENT BASE] TOT, L MONTHS IN DUTY APSC

130-52) o .58 ] 156-54)

TOTAL MONTHS IN CAREER FIELO| TOTAL MONTHS ACTIVE FEOERAL | NO. OF suloui:iiii‘rii WH(
muunv SERVICE T

\39-41) 182~ 1‘1_’_',_ e

45—66)

IF_ YOU WERE CONVERTEO OR RETRAINEOD, ENTER
PREVIOUS AFSC N

e

“n 6870 - 73

ORGANIZATION [)O NOT . (;A!Q k2 S-Js)
ARITE i AALE OR APO NUMB

T_WORK ASSIGNMENT (CARO 7: 36-73)
or Job YTitie)
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INSTRUCTIONS

EECT ION i
BACKGROUND 1NFORMAT 10N
INSTRUCT 1ONS
, i
1. Take card A Background Information from your envelopé.

2. Read the Background Intormation questions on pages v
throagh viii.

3. Answer ‘sach question on answer card A. B'acken the circle
that indicates your cholice of answers.

- _BE_SURE YOU HAVE THE RIGHT CARD LINE NUMBER TO ANSWER EAC
QUEST ION, : : -

-51,,§h§b;§6ﬁ,ﬁévé tinished answéring the Background intormation
questions, check ¢ard A, erase any stray marks and replace the
card In the envelope. . .

a\
o ‘-




BACKGROUND INFORMATION

Il)Dl'.ATL ¥YOUfc ANSWERS - 1O THE. BACKGROUNU UUF‘Tll)NS B( ALACKENING THE
APF’PUPRIKTF CIRCLE O ANSWER CAFD A. -

b, FING MY JOW

(1); Lxtremely dul!

(2) very.cul! .

{(3) Fairly duli

(4) So-so

(5) Fairly inforesiing
{6) Very interesting
(7)  Extremely interesting

MY JOG UTILIZES MY TALENTGRNOIRAIN N

2:
(1) Not at 3li .
(2) Very little
(3) Fairiy well
(4) Quite well
(5) Very well
(€)Y Exceliently.
(7) Perfectly
3.1 WAL ASSICHED 10 Y] FPeCt RLADRL R 1Y

(1} Complefion of- h ining course.

(2) Peclawsiticalfon wlf out on b recidert technical
___ _training or pn-trefiob fraln ng (OJV)

(3) Diract_duty nt (DDA} fxom-bas§c mititary training
to Q4T without bypass test. Do :
(4) DDA from basic mllltary training b/ Lybs55 test

(5) Conversion from another AF. spr-ialty without training,
(6 ketralning trom another & spe iallsy

{7) Reenlistment from anothe. Miaoch of wrvice

1

4. DO YOU PLAN ON LEAVING THE AL FOSCL WITHE. IMF NEXT FIVE YEARS?

(1 ves

{2) No ;
IFCYES, GO TO QUESTION 5.
IF HO, GG 10 OUESTION ¢ .-

O
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. %. INDICATE WHICH YEAR YOU PEAN ON LEAVING THE AIR FORCE

(1) 1974 (2) 1975 (3) 1976 (&) 1977 (5) 1978 or later

6. DO YOU PLAN TO'REENLIST?
(1) No, | plan to retire. ... . . S
(2) No, | plan to sepsrate wlthout retirement benefits
(3) Uncertaln, probably no

- T g

- e L ‘

”/\” - BACKGROUND INFORMATION S
kN .

(4) - Uncertaln, probabiy yes 5
tS) Yes .
7. ARE_YOU.COMPLETING THIS USAF JUt INVENTORY UNDER THE DIRECT
SUPERVISION OF THE CBPO AL SURVEY CONTROL OFF ICER? -
(1) Yes '
(2) No
IF YES, GO TO QUESTION 0.
8. ARE_YOU COMPLETING THI TORY AT YOUR HOME OR
BARRACKS? )
(1) Yes
(2) No
5. ARE YOU COMLETING/THi H ORGANIZATION AT
WHICH YOU WORK?
) Yes
(2) No
10: HAVE THE INSTRUCTIONS FOR COMPLETING THIS SURVEY BEEN READ
OR EXPLAINED TO YOU?
() Yes i
(2) No
Ny “
¥ B 49 .
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'BACKGROUND INFORMATION

BLACKEN CIRCLE NUMBER_| NEXT YO_THE.

(1) Yves (2) No

RADIO OPERATIONS HEADOUARTERS

ARE YOU PRESENTLY LOCATED AT AN iﬁ%ngLaTion WHICH 1S INSIDE
THE CONTINENTAL US (ZONE OF THE INTERIOR)?
\

\

ARE YOU PRESENTLY LOCATED AT AN INSTALLATION WHICH 1S OQUTSIDE
THE CONTINENTAL US (INCLUDING ALASKA AND MAWAI1.? -

(1) vas (2) No-
D0 YOU SEND MESSAGES USING MORSE CODE? \\\\
() Yes - 125 Mo

DU YOU RECE IVE MESSAGES _USING _MORSt {‘COE?

(11 Yes (2} Ne

(OMBER_THAT REFERS T6 DNTY

MARS NET CONTRO
MARS STATION

MOB | LE COMMUNICAT IONS UNIT

SAC A AND E NET STATION
TECHNICAL SCHOOL TRAINING COURSE
OTHER. (PLS SPLCIFY ON L/ T PA L)
HAVE YOU COMPLETED THE. JABR29330 RADIO OFERATOR (VOICE) COURSE?

(1) Yes {2) No
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BACKGROUND INFORMATION

28, ARE YOU A 7-LEVEL CR 9-LEVEL?
(N Yes (2) N6 ;

IF YES, ANSWER THE FOLLOWING QUESTION.

29. HOW MANY 293x3/A/B THAT NORK FOR YOU TYPE AS A PART OF -

THE IR J0B8?

Tty o ' ,
(2) 1-2-
(3) 3-4
(4) 5-6_ . ___
(5) 7 OR MORE

30. - WHAT MINIMUM TYPING SPEED IS _NEEDEO BY 203X3/A/B PERSONNEL TO
PERFORM ADEQUATELY ON T

(1) 1-10 WORDS PER MINUT
(2)  11-20 WORDS PER
(3) 21-30 WORDS PER
{4) 3i-40 WORDS PER/MI
(5)  41-50 WORDS PEF MI




TIME 2 SURVEY-INVENTORY BACKGROUND QUESTIONS

-




" oo ,,!},,;ﬁf === o R
== [ S====] UNITED STATES AIR FORCE
OO [
I COOHED TN ALE
== |S====|  JOB INVENTORY
—_— oD , - - -
—_a» O | :
0.—
Cm— r
§_ I\
g'_ - -
prp— —_—
- — RADIO OPERATOR CAREER LADDER
fo I
Fa ] - = - - = I J
g;__ AFSCs 29333, 29353, 29373, 29333A; 29353A
§ J— g 293734, 29353B; 293738, and 29393
E__ - OCCUPATIONAL & MANPOWER RESEARCH DIVISION
f; AIR FORCE HUMAN RESOURCES LABORATORY (AFSC)
Eommm YLACKLAND AFB; TEXAS 78236
- a»
f—— AFPT-80~293-29
o—
g_ : 19 April 1976
=— ’ e
£ SUSPENSE IS 1J WORK DAYS IN -
S—— oy ACCORDANCE WITH AFM 35-2
P 49 :
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tﬁ%’&%@ ,,,,,,
S & )éﬁﬂétfebretary of Air Force, Powers,; Duties, Delegation by Compensation

COTEDE@EDEDTED -
EG939F DMV A 3, NUmbering System for Federal Accoufits .Reiatiﬁg to Individual

CIB€§3Q99C33C:3

Eggg:;nggxggﬁzgpﬁwill be used solely for Air Force Research and Development purposes.
ocah || Security Account Number is necessary to maké posxtive identification

#f and records.

lrLdtgd CUﬁfldLntlally Individual identity will mot be revealed. Job information .
from groups of respondents, who will not be identified by name or Social Security
Account Number, will be used for the following purposes:

1. Evaluation of career field structure.

2, Preparation of specialty training standards and training programs.

3. Weighted Airman Promotion System test outlines.

Personnel research.

o

[V,

Other personnei management Systems appiicatiéns.

TR RO R

3. WHETHER DISCLOSURE IS MANDATORY OR VOLUNTARY AND EFFECT ON INDIVIDUAL OF NOT PROVIDING INFORMATION
Completion of the inventory by job incumbents is mandatory. Failure to provide

ifformation would detract from the Air Force's ability to evaluate career field

structure, pfepare specialty training standards and training programs prepare

perform other personnei management systems applications.

£ PRIVACY ACT STATEMENT

FORM NUMBER AN DATE PRIVACY ACT STATEMENT | RATENEI AT YA S VAR

9 s~ril 1974 - —— ___|September 1975

NURARRURHRRRnY

N

<

<
,& .
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— et
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e [ewan/aw/awaw]
— COCOCOCDOCD
— OO mD
p— | OGO
-— GENERAL INSTKUCTIONS
———
| — 1: Your assistance in completing this inventory is very important. Your responses
— will be contrasted with the responses you gave on a very similar job {inventory
— several months ago to examine the changes that have taken place in the éctual,worki
h— that you do. Your present and past answers as well as the answers of other airmen
- completing this USAF job inventory will be combined to support an extensive study
—_— of the past, current, and ideal structure of your career field.
—-— 2. 1In accordance with AFM 35-2; you have 10 work days in which to complete this
p— inventory. Evei though this is very similar fto the inventory you previously
— completed, it is imperative that you follow the instructions very carefully.
——
— 3. This USAF job inventory is dividéd into two sections:
— a. ééctighiiaf;éeﬁggéi Information. You are asked to provide information
which will aid in the interpretation and analysis of your responses.
- b. Sectfon IT: Duty-Task List. You are asked to give information about
e — your current work experience.
—_ 4. 1n completing this inventory, it is important to do each section in order and
— to follow the outlined procedures very carefully.
3™ 5. The information you are asked to provide 11l be used for research purposes
e— only. Responses will not be identified with you by name, but will be combined
H with responses from others in aggregate form for use by Air Force managers.
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— Mot -~ [Case Control Number
— R SECTION I -
— P — oy GENERAL INFORMATION B
re— (DD@@@ Please print the information requested and check applicable blocks.
—_— ECD@@@ Respond to all items. : :
— @@@@@ ISOCIAL SECURITY ACCOUNT NUMBER (SSAN) AGE SEX
O™ 1 )
av— GRADE.
. El. E2. E3. E4. ES. E6. E7. E8 E9
—_— [) [] [SSTRCTRN U IR U A U E 60 A 0 N
_ AB AMN Alc SGT SSGT TSGT MSGT SMSGT  CMSGT
—_— MAJOR COMMAND i 7 7 )
— AL €. E. Y. 0. M. H.
— [ ] aac [ ] apc [ ] AFAFC [ 1 AFcS [ ] AFDAA [ ] AFRES [ ] AFsC
—_— F. J K. P N Q- R
_— [ ] ALC [ 1 ATC [ ] AU [ ] HQ coMu [ '] HQ USAF [ ] MAC [ ] PACAF
— s T B D L v
- [ 1 sac [ 1 TaC [ ] usara [ 1 USAFE [ ] USAFSO [ ] USAFSS
— PRIMARY AFSC , DUTY AFSC
-, . — - ' J r . F
| — = ] I = = == [ — =
v— Pretix Suffix Prefix L _Suffix
A e —————
— TOTAL MONTHS IN PRESENT JOB TOTAL MONTHS AT PRESENT BASE
éi
g_ i |
3_ s I B o e
P | —
© e TOTAL MONTHS IN DUTY AFSC TOTAL MONTHS 1N CAREER FIELD
8 - S
=]
T Svemmmus
3
€ S———
E—
Q — - I S : —
5 = TOTAL MONTHS' ACTIVE FEDERAL |NUMBER OF SUBORDINATES WHO TOTAL MONTHS AS A SUPERVISOR
E MILITARY -SERVICE REPORT_ TO YOU DIRECTLY FOR
P ) SUPERVISION -
<— R
> —— —1 S S L
S a»
9 ORGANIZATION BASE OR INSTALLATION
g_
g-?- S e o
§-——- PRESENT WORK ASSIGNMENT (POSITION OR JOB TITI:E)
Ill—
2—7
f_ae - = e
- ob

52



O

ERIC

Aruitoxt provided by Eic:

NO; I PLAN TO SEPARATE
WITHOUT - RETIREMENT
BENEFITS.

UNCERTAIN, PROBABLY NO

] UNCERTAIN, PROBABLY YES
[ ] YES

AND-JRAINING:

1 [ ] NOT AT ALL
2 [ ] VERY LITTLE
3 [ ) FAIRLY WELL
4 | 1 QUITE WELL

5 [ 1 VERY WELL
6 [ | EXCELLENTLY
7 [ 1 PERFECTLY

S : o =
OO | cIRCLE THE HWHEST EDUCATION LEVEL (OR GED EQQ‘A&:ENT)’ YOU HAVE
OO | COMPLETED
M
FZD%%%CEQCZQGZQ ~ ELEMENTARY ) HIGH SCHOOL _ .
OO (g5 g6 07 08 09 10 11 12
v awaw awaw)

o arw{arw arw e w) PPy RADUATE
Syt COLLEGE GRADUATE
OO (13 14 15 16 17 18
OO
O

1 I'LAN TO REENLIST: MY 0B UTILIZES MY TALENTS | I FIND MY JOB:

] EXTREMELY DULL

] VERY DULL

| FAIRLY DULL

! 50-80 ,

] FALRLY INTERESTING

] VERY INTERESTING

| EXTREMELY INTERESTING

DU RV R - TVCIRY SRy
e e o —

1

2

6

7

Irgguiéftgggrmysgifrqn overall satisfaction
with the work I do in my present job as:

[ ] Extremely Dissatisfied

[ ] Very Dissatisfied
édﬁewgat BisSatisfiéd
[ ] So=So

Somewhat Satisfied

[ ] Very Satisfied

[ ] Extremely Satisfied

11

Compared' to other jdﬁé in my career field,
my present job is:

]
]

-Somewhat Desirable

Eittemeiy Undesirable
Very Undesirable
Somewhat Undesirable

About the Same

Very Desirable

Extremeiy Desirable

1

2

No Importance

[ ]
[ ] Little Importance
Below Average impdrtance
Average Importance

In satisfactorily performing my present job, the work experience gained from my last
job assigniient was of:

N
~NZ




INTED BY MRCIIOWA CITY, IOWA: W-2300' MRCIFGRM NO.3518 1OWLC 19741

[T

ERIC

Aruitoxt provided by Eic:

I
|l
|
|
|
o
1

C

Check all following statements which accurately describe sigaificant changes which
have taken place in your job during the 1 1/2 years since you last completed a job
inventory.
[ ] Reassigned to a base in a new location
[ ] Reassigned to a totally new job at the same base ,
[ ] Perform a greater variety of tasks
[ 1 Perform a smaller variety of tasks
[ ] Perform a iargér number of tééké
[ ] Perform a sméiiér number of tasks
[ ] Perform more difficult duties
[ 1 Perform easier duties
[ 1 Perform more meaningful work
[ ] Perform tess meaningful work
[ ] Have been assigned more responsibilities
[ ] Have been assigned less responsibilities
[ 1 Have been téassighéd.f6 a supervisory job
.f j There ﬁ;é Bééﬂ nearly a complete change in duties én& responsibilities
‘[ 1 There have been no significant changes

[ 1 other (specify) .. . .

(Please check all of thé above that apply)

54 58 .
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OCCUPATIONAL ATTITUDE INFORMATION

This part of the inventory asks you to indicute your attitude about specific

aspects of your present job. On _the following pages are a number of statements.

Read each statement carefully. Then decide for yourseif whether you are satisfied

or dissatisfied with that aspect. of your present job. Indicate "how - satisfied" or

"how dissatisfied" by choosiag the statemeiit below which best represents your

attitude. Then fill in the appropriate space in the right hand column. -
Mark
Mark
Mark
Mark
Mark
Mark
Mark
Mark
Mark

if you are EXTREMELY DISSATISFIED
if you are VERY DISSATISEIED,,WWﬂW

if you are MODERATELY DISSATISFIED

if you are SLIGHTLY DISSATISFIED . o
if you are NEITHER SATISFIED NOR DISSATISFIED
'if you are SLIGHTLY SATISFIED

if you are MODERATELY SATISFIED

if you are VERY SATISFIED
if you are EXTREMELY SATISFIED

\D 100! =8 .ON W B 0 N

Answer every item. o=

Give a true picture of your feelings about your present job.

918
Q.
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3,7_Ihe,eeadition of the tools or Q': Pm

4, ac

| e the

|— 5. The BX and Commissary
é. The chance to heip people47 o=
7. The chance to tell others what Lo do

9: _The amiount of work spaéerGAiiaglé~

Agglofggihe—opportunity to meet mew peoblz .
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P

11.

Your amount of effort compared 1 o the.

13.

you do

The adequacy of the info;matioq pTGV?ggd Yoy bfi the AF pruc

The recognition you iéceive from yoﬁr family for the work

“tfore of your co-

(en/anlenanlanilBF b - AT - -
— IN.THE *JOB ATTITUDE" § o UMW, F E ch., ITEM ON YOUR JOBATTITUDE
COCDCOCOCD | armiTude Towaro voug?ﬂ‘ss _PRESENT JoB
OO -
COCOCOGO 1.
OO 2.
COCOTCOGOHD 3. Moderataly dmnmf..d
owlowlas 4. Stightly dissatistied
OO HOW YOU pEEL ABOH? SPECIFIC " Neithar satisfiod noy
[em ! UR 5
(sn]enleslenlen) ASPECTS ¢F YO'R PRESENT JOB gissatizfied
CE)GDCJ:)GDG; 6. Slightly sausfiggw
OO | 7. Moderately tatistied
8. Very sati
—4—- . . __ |a._gxtremely satistied
v\ ——— - — “FOEP(},“‘—)‘])(D@@CD'T
1. Your unit s policy ﬁor assignib ’aqé;Eiﬂ252;925555_——-——-,-_\_~_ e m—
i ) OEPEHHEGOEO®
2. The cost 6f living in the area: ;D‘k § . a
OPEOOH®S pd

(J@(})G)@(D’J)l!)(l)

- ]
oG d”u@(l)(" ¢ >1¢ )}

p—

CROOIOARDBLD

: C({;G)G)G)(D@CD@

ORGO@RO®TO®

-

[ERieare BC IR YT RIGANY 3¥¢

—_—
PIysie N AW T NT )

CEAABROE®D

QIR BHD

COYPOOETOH®

fas]e 3T AT TCIRTY ¥

OHEDEDDE DA

@@@@@@@@@
é)didééi&b
| 17. Your chances of remainlng on 39§1ve dﬂcy unti} retirement ) CDGT? Aﬁfi
t+f—yotu—want—to — e P e —
~ ’ - - oo POPIPOOD
18. The chance to do things ybich;ﬁo nDt zi°1ate yoit sense L c>4”7;;74;;7
— UL E.lslll. —ard wzoug . — . P C‘)(‘DCD@CDG)
19. The educational opportunities prqudEd ¥ the gyrrounding — P
— T urrity S PPEIBDDD
20. The friendliness of your co-work§r§4— S R
feoYeale Tote T Te O

Zlfgglhe—ehaﬂce to _engage in physical af'ivi

22. Your chance for promotion com
— oYk
23;
- o 23 k{nh ;nﬂ }-I'-‘-_F
24. The amount of required telepheae—

CODE 01; TYPE 1-9-8

The quality of base quarters, barrngSy Ot ¢iyijian housing

<20 the‘igb‘*‘*“:‘v__\
pareq to OthErS doing -similar

|
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I — — — e
O |- - - — - @ L
oo | N mﬁﬂgggrm,, IYUDE~ COLUMN, RATE EACH ITEM ON YOUR JOB ATTITUDE
e DE TOW v NTJOB. PRESENT JOB
DT ATTITU WARD YOUR PRESEN )

o o e ae! 1. Extremely dissatisfied
OO 2. Very dissatisfied
fawlawlowlanliaw) 3. Moderately disstisfied]
P el ) 4. siighitly dissatisfisd
GOEDCDCDD .~ HOW YOU FEEL ABOUT SPECIFIC 5. Neithar stiafied ror
DD ASPECTS OF YOUR PRESENT JOB _dissatisfied
COOMmMmaD _ 6. Slightly satisfied
COMCOOaD | 7. Moderately satisfied
8. Vary satisfied _ __
_ L ~ | 9. Extremely satisfied
CTPDODDDDD
Jik The attention given to sat‘ety in your work area B il _
d . i D®DD
26. The attitudes of civilians around your base toward the AF (D(D@_CD —;CDT
o e CDODDDDODD
27. The way your supervisor handles his subordinates
| 28. “The living and working conditionc faced om TDY ] COPODDOBD
— CDODODDDD
29, Normal temperature of your work environment o B ]

N T A Ll lTovomeodom®
30. Travel {PCS) opportunities for persomnel in your specialty N ]
31. The demand for your job-obtained skills in the civilian job COPODDODD®

mt,,,,,,, E— I e ti—
- - L OPDDPODDDOOD
32. The aﬁiéunt of Iawllowed =
SR DDDODPDDD®
33. The chalienge provided by your job
[ 34: Your work schedule CPOODDOD®D
C 350 The Eﬂéﬁéé E6 show you can supervise the work of others CPRETOOP®
36. E@ contribution your work makes to the national déféns;eiii ri)f@@@@mm@ :
37. The faifness with which your supervisor assigns work CPEODDODE

CODPOPDDD®
38. The challenge provided ,7ygg;job -
39. The distance to your hogie of record CBHODODPD
I o CODDDDDDD
40. ~The frequency of slack periods on the job -

OCOPAO®DID®D
I — _ b
DODODDDOD®D
DOOODDDODD
COPODDOD®
CDPODDOD®D
4 BB BDODDD
O@@Gﬁé@'@'@d\
- S
DDODODDD®D
CODE 9 | 57 \61
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SECTION II

READ THIS PAGE BEFORE GOING FURTHER

PXOCEDURE A. IDENTIFYING TASKS OF PRESENT JOB

" 1. Read through the whole 1ist of task statements pages 1 - 19.
As you read; :

a. Blacken the circle 1n Column 1 beside each task that you
do in your job Be sure to use a number 2 pencil.

coL 1 (o] T —
EXAMPLE: If you deveiép organizational charts, TIME SPENT
blacken the circle in Column 1, like this: \ Prasent Job
) W Blecken] ;-
(Skip the task 1f you dom't do it:) x . M B ;::h';?;:;x:%.
. . . & © ] 3. Below averags.
Keep your ma aa o cle. |4 Slightly below avar
eep your mqu icside the citcié - IF g.Aumtmmﬁﬁ
ponE| & Slishuy sbove aversgs
A OONE 2. Abovtqvgnn..
- 18. Much sbovp average. '
B T NOW [9, Very large :r:oum.
Assign personnel to duty positions ©
Develop organizational charts - ®

b. Write in tasks you~do which are not listed. Use the blank
pages at the end of the booklet to write in tasks.
DO NOT WRITE IN CLASSIFIED INFORMATION:

2; Aftér you have fdentified all the tasks you do and have
written in tasks not listed, turn to pagexiiand read the instructioas

for procedure B.
J

52 DO NOT COMPLETE COLUMN 2 AT THIS TIME.

4. Do not confuse work you do yourself with work you supervise.

5. Now, turn to page 1 and begin.

ss. 62
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PROCEDURE B. RATING TIME SPENT.ON TASKS ON -PRESENT JOB

1. Now you are to rate the relative amount of time you spend performing each

" fask in your present job. Relative time spent means the total

doing the task compared with the time you spend on each of the

. your present job. This

O

the tasks you do.

2. Look'at the example.
e The TIME SPENT PRESENT JOB scaie (Column 2)
appears at the top of each page. i i i i

Following each task; in Column 2, are 9 circles,’
numbered from 1 to 9 to match the rating scale:

a

time ;you spend

other tasks of

»o

\

is an estimate of how much time you spend on each of

COLUMN 2

AW .

About average.

. Slightly above average.
Above average.

Much abov _average.

M~ O

) Aﬁ} number from i to 9 may Bé selected as your rating. 19.-Very iar~ - smou
¢ If you DO NOT do a task, then leave the circles blank. | © | TXTOTOo0®
o 1If you rate a task "1" - then blacken circle 1 e Ppecoccocd
& If you rate 4 task "2" - then blackem circle 2 o i‘t‘j@@“’@@@
® omoe@moi.

@ If you rate a téék "g" - then blacken circle 9

3. Remember,

being part of your presemt job.

you are to rate only tasks that you have already identified as

Be sure to keep your pencil mark inside the circle.

4. Now, turn to page 1 and begin your ratings. When you finish, seal the

inventory in the énveélopé provided and give it to the sorvey administrator

: | - 5o 63
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(arm e Y arm (e L) Fl’f READreach task — BLACKEN THE ci ! LE (o)

— READ each ts COL 1) - COLUMN 2 -
—_a» e core s crvgs e in column 1 if you do the tagk ow. = « — = —
— COCOCDOCDCD | SECOND: WRITE IN TASKS you do i not listed. TIME SPENT
COOCOCOTCD S Present Job
— oo c—— | THIRD:  BATE each task you do — BEZ\CKEN THE ——————
—_— O 2 ¢ Backenl- -
- oo Qf?ELEJW )Tl‘q SolumE(ngo make your 1. Very small amount;
— O |. __rating. using the “TIME SPENT" scale. o g: Much below. sversge.
— OO A. ORGANIZING AND PLANNING gf ********
e OO DONE] ;. A
‘ ; - B o B B " 9'
- - 1. Categorize information as top secret, secret, o | Pececmodd®
— confidential; or for official use only
— 2. Conduct or pai‘ElLipate in staff meetings . s om&bk&&é&&jéﬁ&idﬁ
. 4 e —
— . C??E‘:l,i,‘f‘???,mt;iEaf}fi‘f\ffi}!?????EEQQ,SE‘“ion (MARS) = | cocronoam®
! activities with member radio operators or stations bt - - .
— 4. Coordinate work activities with other units or j 5> | cromocmoo®
- L sections.. _ . Y R
5. Determine personnel requirements s | ovovsvsa®
/ 6. Determlne requirements for equipment or supplies s | werecesre
7. Develop oper ators' checklists o | vreeamoo®
— 8. Develop organizational or functioral charts 6 CIEETODBD
— 9. Develop or improve work methods or procedures - LTROODDODD
—— 10. Develop or mainta].n status boards,; charts,; or | cesameoood
, graphs -~ -~ - : haet .
- - - 11, Develop radio operations commuinications operating | cada shodd
— ______"ifig isns (COI) © -
12, Establish most usable frequency (MUF) based on ] LlLEHEECED
- - - propagation predictions ©
— 13. Estabiish safety procedures S LT GOODD
_ 15 Establlsh wo"rk controls or performance stantiartis - CAQAIRDDD
— o
— 15. Establish work priorities Crasaecad
 c— f= 20 I
— 16, Estiiiiaite budget requirements . GG DD DD
— : =)
- S [ _ B
§ 17, Plan or _establish procedures for alternaLe routing ] AEDDHDHDDD
S — of traffic. S . . . — _ .. ©
g 18. Plan ot prepare brieflngs _ CRITHBODIDD
w o z
E 19. Plan or reorganlze phv31cal layout of station, radio - OARAEZDRODD
z : . _facilities; or equlplv‘ent ©
- y— 20. Plan or schedule lea s or passes L vovaveod®
i |5
;_g — SU— - — —_— - —_— S —
’57*'7*- 21, Plan or schedule work a2<:ignments or shift ) CODAORDODD
é— — SChqu];?? — ———————— -° C ]
e - - 22. Plan radio opr :tiona. mport for exercises or . OLHOEDHO®O®®
%_i | speeial -missic..3 g — e
_.é_ o S o o - LOIHIOSEDOD
8 SOEE:+— Ef -anv task v . perfuru--iader this duty—is not listed. ~
E o—— write it on the ~lank ©::: at the end cf the booklet. B CALIBRIETDD
g ,,,,, (Csodaaqr Lon next. pagel °
- e 61
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OO | FIRST: qugfch task — BLACKEN THE CIRCLE (o) 3
OO COCOCD in column 1 if you do the tatk NOW, — — — = - —_ e
COTODADMD | SECOND: WRITE IN TASKS you do i not fisted. Freent Jo
cococococs | THIRD:  RATE each task you do — BLACKEN THE Blacken|
(o ole nlawlewle ) CIRCLE (©) in column 2 to make your o |L Yery smali smount.
S rating. using the “TIME SPENT" scale. 2. Moch tatow svarags.
[eslanlanlean) - - ng the “TIME S¥ 13, Below average.
snlanlenieslan) 'F |3 Stishly beiow svarage
e - _.___ §5. About sverage.
COCOCODC - I DONE | 6. Siighsly sbove sverage
- 0. HPNtly sDOVe 208 J
e B. DIRECTI NG AND IMPLEMENTING O A e svers
I NOW | 8. Much sbove sverage.
NN (U N N NN S 9. Very large amount.
T coanser Susy u1ndc€r"wm51on P DD D@ H BT W
) —z—cmm'sg;jguuorcunates O personal or miltrary o DDDDDDD®D
prob ems o
TATIOM Or rixed rield 5 DDDDDDDD )
radio statioﬁs .
~ DIYZCC &5 o riela P DDPOLODDO®®
radio stations - - e
;H?&E:Iﬁﬁﬁmugency PYoTEdures to- ' o> |ovowoosem®
__support disaster or contingency plans _ .
6T DITECT OpeTATIONS Of ground Tadio Stacions and o |orosorsow
__assoclated equipment .
=L DIYETT PEYSONNEY I the observance of Sarety S [cosoovonw
4
. practices ) e
8. DIYect preparation Or maintenance oF r.cords, reports, s CODOHODDO@®
forms, or logs
9. D1Spa1:ch mobile radio units o |crooooodw
To. Draft chatts; graphs, OF T&port S |coooow
IT Dfaff, eait, or review correupoTence > OOE®mHA
Z. Dratt Job descriptions o CODDEA
T3 Draft recommended Jranges o6 communication ~ oo~ . a6
,,pub;lica,tions N , o
ST UrIITZartion Of work S  |Joaes BB DE L]
space, equibmént, or Supplies :
-- ODPO DDA
ﬁpréﬁﬁfﬁimagnnmﬁ PTOETams — - B ODBDDD
ﬁmmaures ToYr docunent security or _ ® DODODL DD
_ control [=)
18 Tmplement suggesflon programs o DDOOTDDHD®
o
‘1‘9‘ Maintain non—tacfical radio accounF records - DHOHBDBHOD®
| 20, Maintain tactical radio accounts — ODODPODDDDD
- o
[T Perform staff assistance visits PDEEEBOTD
<}
77, Prepare Job proflclency standards T |ooooooowmd
=)
. DDODOO®DODD
o
‘ _ OPOIDHPDDDD
\”: ntinued next page) o :
62 .
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- - e B S S ]
OO D 3] READ each task — BLA KEN THE CIR (o) m b diia
e P Y in column 1 if you do the tash NOW. = = = o o ey
COCOEOCTD | SECOND: WRITE IN TASKS you do # not listed. | Tg“ "f:f
R . aent
OO | THIRD:  RATE esch task yoo do — BLACKEN THE Biackion
CODODOEID CIRCLE {2} in column 2 to make your 1. Viry small amount.
e rating; using the."TIME SPENT'’ scale: o |2 Muchbelow sverags.
awlavaslaslaw] - :: ;‘,""I"';."' _—
oo | oy e Abauteverse
COOCOCHD - B. DIRECTING AND IMPLEMENTING (Continued) ——_l6. Sighiiy sbove svarses.
et DONE
GOOHCOTHTD 7. Above aversge. |
OO NOw |8 Much sbove aversge.
9. Very lsrge amoum.
73, Frepare outage repoﬂ:s o DDIDDODOARD
g% Prepare requests Ior equipmeT repair Lo OOIDDHDBDE®
& CAVDEHHODLD
'7267R’7ece1ve Of Issue r'ﬁl(b equlpmenf o DTOHEOODOB®D
~7T—Resolve technical problems of subordinates . > | vesmearsem®
Tm;ﬁost TGN ICAEors S | cososwasd
(AFSC 29333A)
9. Supervise ALrborne Command POST Communicators =y DD EE® DD
____ (AFSC 293534) - —
367 Supervise Airborne Ra?io/(funtermeasures 5 |oveom®ecar
___Operators (AFSC 29353B) _ e — .
3T Supervise Airborne Command Post Communicators o OOHBREHOED®®
__ _(AFSC 29373A) - - e - —
32, Supervise Airborne. Radio/Countérmeasures o OTOHEBROHETH®
| Operators- (AFST 29373B) - -
3 —SUpTTViST APPIENTITE RAATO OPETarors > DHOPLDEHDDD
(AFSC 29333) - — e —————
‘3'5—31115'6!'\7156 ZTVITIaN PETSOnnET o COBHE (3}((»@@5@
35 auperv1§e personne;rfri AFSs ctner Enam AFS ZY3X3I7A7E s Tooowermsad
36 . SUpeTVITe Racuowperaﬁ:lons Supervisors (Ah(‘ 49‘573) s OO BHOHOAD
47-—STpervize RaAdI0 UPerators (ArSL 293537 o OOAETEHLORAD
NOTE: If-any tcsk you pe: 1 under this duty is not listed, o CHDNAB AT AP
o write it on the bluuk page at the end of the booklet. —_—
- QDT ATET AP
o
——— — > FORTSSTe I T¢ sTasti Ve I
—— o (AT 5Ys INE YA 3% eaTe 513 2
S < (1{,7@\ WEHE® T A
6 C)d}@é)é:@d)dth
- T 0\&\(&&»(5(&(5)
o B
— — _ (T DD DDA D
© _ e
- . CHPEEDOO®D
- : S o
. (Continged ,on_ﬁexLTpa{e) R —

o o 63
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v

DT | FIRST: ﬁEA..ch task — BLACKEN THE cmcné(mﬁ“ 1. COLOMNZ
S e e | e ] e in colamn 1 if you do the task now, — = — [ ' R
LT >l @ 30 0 o i Tun w0} . .
CoChEo GG | SECOND: WRITE IN TASKS you do i not listed: J raarENT
OOHODD THIRD:  RATE éach lasR you do — BLACKEN THE
OO CIRCLE {©) in column 2 to make your
far v (e | v ol w o 1) rating, using the “TIME SPENT" scale. ] .
OO ] ; Slightly below svavagy
@ nla vla o= =l o) S eBRATTN AN Bt iiameis o | o Sout svecage.
S ey oy e i C. INSPECTING AND EVALUATING DONE | 6. Slightly sbove avars,
| oD |2 Aboveasversge.
NOW | B. Much above everage.
] B . _ __._§9. Vary large amount
1. Analyze logsheets s |Prvscssws
é; Analyzo technical reports o DODHEOGHODHO® W
3. Corﬁuct traffic analyses s DD BDHEGDIM W
4. Coorﬂinate alrbc.ne and ground radio communications - |ooeceoemow®
i activities e L ]
5. Evaluate care and use of workspace, equipment, ODOHBEOG TH®®
) or_supplies _- e o
6. E\(aluatie’gompliance with work standards or S |oooosmo®ms
~ operating procedures - B
7. Evaluate individuals for promotion, demotion, ) DDHBHBODDHD
.or reclassification R ——— — e
8. Evaluate interference caused by jamming S DODOSODE®
9. Evaluate.procedures for storage, inventory, or - |ovoveooom®
| _inspection o property items- ©
"I0. Evaluate station or unit reports, graphs, or | oomesooa®m
studies . ] ] ©
11.  Evaluate stacion or unmic satety practices and o QmGnvmmum »
B procedures . © S
T2. Evaluate station OF unit security practices and o oooosdo®m®
. _procedures U I ) -
13. Evaluate suggestions T Kolotelole IoTutor
, ) o o
14. Evaluate usability of frequencies I Kok N TOTUTO TR YA
- o
15. TInspect radio stations or operations O DI DO D DD
o _ =
16. Investigate accidents or incidents oo nemome®
o )
17. ii'epoi:t interference caused by jamming ) o(ba_)(-_)wahmmﬂ
=) T
18. Review survey of inspection findinéé | moveseaaoe
I, _ ° b - _]
19. Review or research technlcal publications - D BDBBOT® D
S S o o
NOTE: If any task you perform under this duty is not listed, R EE R IO
write it on the blank page at_the-end of the booklet, ©
ODOBOBDODD®
S o
) ODOLO®DOOD
o
_ |owvomomome
. =} : CoL
(Continued on next page) ODOODDOD®
L _ o o
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ERIC

Aruitoxt provided by Eic:

COOTOTITD FIR!}: READ each task - BLACKEN THE CIR!LE (o)

coL 1 COLUMN 2
OO in column 1 if you do the task NOW. = = — — —ec————
OO | SECOND: WRITE IN TASKS you do #f not listed. I TIME SPENT
COCOCOCGOCT R ,, A Pragent Job
A | THIR RAY - :
b D:  RATE each task you do — BLACKEN THE Biackan| . |
— CIRCLE (<) in column 2 to make your 1.
SOOI rating, using the "TIME SPENT"’ scale. o |2 Mt below wrogn.
OGO : © |8. Bdow average.
fas o enin ] anio Jexim [axin) 1F |4 Blightly betow avainge.
OO DM - 5. Aboui sversge.
— D. TRAINING DONE| & Stghtly sbove sverses.
OO DONE;  Above sversge. _
NOW 8. Much_above sveraze.
; . _ — 9. v pry isrge smouni.~ |
1. Administer written, oral, or perforimance tests Py DDDOHDHEDODD
2. Arrange for training aids, space, of equipment - s |cwp  rooes
3. Attend training conferences or briefings = @R @WmDd
4 Conducc classroom instruction P COPIOEDO®DIE®
5. Conduct job proficiency training S vé&é)éﬁd\(b@@
A
6. Conduct on-the—job training (OJT) for radio - - CODIIRTDD
~operators ... -
7. Conduct specialized training, such as combat or - ODPOODID®®
forward air cortroller training -
8. Conduct tralinir. conferences and b'iefings = LDOBIHRTBD
9. Tﬁamoggggatg Fow €6 Iocate of incerprec fechnical = CODODROD®D
information )
TU. Develop OJT rrdcerials S CATDOOEDTH®
II. D-velop or revise resident course training or o o«i;dw LOTOD
] career development course {CDC)-materials — — e e
17, Develop written, oral, or p.rformance tests o\ CTPRODOTD®
I3 Evaluate resident course training R R )
14, EY?,I,E?Fe,EE'C‘!P}Qg programs other than resident . TCOFRRROO®D
| __course_training
15 Indocc/rine newly-assigned personnel ‘5 CERRBHORD
1%, Incerprec policies or directives for su: .rdinates o LR DDBD
17. Malntain or review training records = CEPOPDRODD®
18, Review sectisn training status o |croececae
19. Review craining progress of indiv1dual§ o CRITLEHTERP
0. Scheduls OJT — | s socscee
: o _ ]
i71. Select individuals for specialized training S CPTRIGTIDE
]
YZZ Select or assign inscruccor= or trainers o C I OOEO®®
s R °
YIOTE: If any task you perform under this ety is noL lisced S DB OB
,f write it or the bLlankhrpageat—the—:pd_cf *he oo kit _ ,
o o i ST ATE HCRNCAI Plele £16 ¥
(Covncinupd 2. new: pa: =] L
¢ —
o 065
CJODE 01, TYPE 1.9B ) )
-0 ) .
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Aruitoxt provided by Eic:

FIRST:  REA(Wach task — BLACKEN THE CIRCLE (o) twﬂ _COLUMN 2
in column 1 if you do the task now., — — — — g
SECOND: WRITEIN TASKS you do I not listed. : T sreaT
THIRD:  RATE each task you do — BLACKEN THE Backanl
CIRCLE (©) in column 2 to make your o | Yerv.owitamaum.
ratingggping the “TIME SPENT"* scale. | § Sruch below averags
1 F [as
. . \ . __.__§5 A
E. COMPILING AND MAINTAINING RECORDS AND Yo0Gs] PCNE ‘,’j
_ _ 1 B - [ - - 9. Very iarge smount.
1. Compile or iiiaihtain dally traffic report:s o ODDDDHDDD
2. Compile or. maintain files of messages transmitted .- ODOIODDODDD
and-received — ©
3. Conduct rraffic counts 5 CDO®DDDD D
4. Log incoming or outgoing messages i - (ol TololololeloTol
_ _ -1 _
5. Maintain control symbol repcrts o ol lololololololo
6. Maintain coordinators' logs o |PPTTOPTES
7. Maintain current call sign lists 5 |oroevssow
8. Maintain digital volce and celetypé data worksheets o |oooccroee
9. Maintain equipment status report files s étbdﬁéi'ci&'cb’és&jo
10. Maintain files of propagaticn graphs ! o |oPocccow
11. Maintain frequency utilization recorus or teports s |orocosse
1z. Maintain logs of aircraft transmissions or — ol Tolololelolo)
| receptions : — e
13, Maintain MARS equipment inventory or supply recnrds lololololololetoTO)
L S
14, Maintain ms membership records N DD HODDDD
. =}
15. Maintain master station clock logs _/ |ovovodvos
o -
16. Maintaln master statlon logs ol JolorololaTor
_ (=] [
17. Maintain phone patch records _ |ooocomoom®
L= _ =)
18. Maintain position or circuit logs CDPBDEDDD
S0 S 7 1 s
19. Maintain pablications or directive files il |owosowose
. : (=]
(Continued on next page) | 5 olul ot TulLICH)
' . DPPDIDD®D
o
_ COEOEO®DO®
o | =TT
: ODDOHOO®D®D®
oo o | ]
DDBOHOBDDD
L e _ o.. |
CODE 99 66 70
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-!‘
*

D Fl’ READ each task — BLACKEN THE cm!l_e (o) coL 1 COLUMN 2
[arss Yo T corn Y s Y e in column 1if you do the task NOW. — = = = ————t—
COCOCOOTS | SECOND: WRITE IN TASKS TIME SPENT
I ™
oD | SKS youdo i not listed. ' Pramont Job
cocochcoco | THIRD:  RATE each task you do - BLACKEN THE Biscken
T C}iﬁctﬁ (Olh c?rl;.l“%nizﬁgoimaie your ; ;;Whig[“j mount.
| rating, using the”’ SPENT’’ scale: s - Muc Ow BVErage.
OO 4 F |4 Stightly betow averags
OO B ~ pEr A 5. Aboiit averags.
E COMPILING AND MAINTAININC RECORDS AX\D LOGS 77777 : o
. 6. Slightly sbove average.|
SCODHDD (Coritinaed) DONE[, Above sversge. -
] 1 wa 8. Much above average.
il I el et 9. Vary largs amount.
20 Maintain records; correspondence; or report files S COPEODODD
21. Maintdin station number shsets . oocncp@coésd}cii
22. Maintain vistors' i'ogs s | Peocoror®
23. Prepare activated missizn resumes o | oPoreDO®
24. Prepare interference reports 5 | veovoese®.
25. Prépare reports of securit" vi.ﬂ:ations S CDPOOODDODD
26. Store, regearch,igj fmain<ain invenfory lists of o CPPOPDODD
. classified do s —— -
27. Type correspondenr s CPOOPPDDD .
28. Type records; report; or form- . |PPvoovoo®
NOTE: 1If any task :ou "=rforuw Jder rhis duty is not liéEed, o | TFTOIOODD
___&rige_ix_qn_r.hs. L pilge 2 e ———
K - o — ®<DG>®G)®®®CD
- funtinued on next page) © —
ODDOEDIODO®D®
i N - o
T | coocovoo®
- - o o
COPTIDDDD
L I
. [orcooroed
o _ L= - - -
_ CDOOSC BOBOD
- o T T
_ DDODEDODODD
[ — — o T ]
- COOEOBDO®
o o
< COPBODODD
) CPDODBDLD
_ ,7 o .
. CODEDDDODD
_ (=
_ OOOE®OODDD
= et
COOOODOD®D
c - B
! ODOHIODOX®
o -]

S 07
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DI | pypsy: iiéit'ach task ~ BLACKEN THE CIRCLE (o) igl' COLUMN 2
COCOCOCOCO 2T I ana g S
DSttt in column 1if you do the tatk now. = — — o .
OO TOH@d e L ' TIME SPE
(@ wlarwlawlew SECONO WR'TE IN TﬁSKS you do # not listed. §~ Present ',J;zt Y,
COCOCOCOCD | THIRD:  RATE each task you do — BLACKEN THE Blackon] - - o/
[enlanlanlanlaw) E (Cj[ in calumn 2 16 make your = ]1 Verv small amount.
DT 1sing the “TIME SPENT" scale. © |3 then odow e
OO i IF 14 Slighily Eio)& avevage
Gocyccpce | F. SETTING UP AND MAINTAINING GROUND RADIO DONE | 6. Stightly abiove svara
ATO _._ |2 Above averege.
OPERATOR NOW | 8. Much sbove aversge:
: T —_— 9. Very.ferge smount.
1. Adjust antenna tuning units — [l S HGTOT O]
o o
2. Ad_just manual telegraph keys for operation - OITGTOYOTOT IO T
_ o
3. Adjust receivers to obtain readable signals . Jovvwemeooemse
S S =)
4. Adjust s'emiautom'atic télégré'ph’ keys for operation | ovemeeoe®
. =) - - -
5. Calitrate {ixed ground transceivers . DODOODHBBDBDD
’ . S N =
6. Calibrate portable transceivers _ | oomaodomd®
. 1 o
7. Calibrate standard commanications teceivers GHHBHEHEHDEHD
o o
8. Change or store recording tapes . B
o
9. Check operation of ground radio i'e(':'ordin'g equ’ nment | eseosd - v
' — o1 - =
10: Configure equipmerit to provide radio-to-radio relay i . looomemans
I P T
11. Configure s"c'o'p"e control consoles for operation: — |meovcesoee
[ = N I
12, Contigure scope safe equipment for operation DOFBOIHDE®D
13. Construct or orient antennas for mobile or | OB EHDBD
_ portable operations - — - e
14. Coordinate traffic with othet" agencies or units, such ) DDOHOODHDOD®
. as—a%r—era%ﬁteeentﬁi—or—aﬁbome _command_posts nd _
150 Operate aoxiliary generators and equipment ) DDIODOLDBOD
— - o
16. Oggga;girotating antenna equipment for maximum signal _ |ovevovesew®
|  strength . - O : e — —
17. Perform operational checks of power units : N LI DDODEDDD®
— - O - - -
18. Perform operator maintenance of facility equipment ODPODODDOD
19. Perform operator tests to isblate antefina malfiii'ii:tions DBIOSEHDBDD
e — e o
20. Perform operator L‘ests to isolate control unit 7 DDBEDH D@
malfurctions of gi equipment — — - - o
S o B CDOEODODD
—{€Continued on next page) = _
B ODIOHR®DODD®
o ——
®®®@@®®®®
=2 .
oYuloloYOTOTeYO
. o ot
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oD | FIR READ cach task — BLACKEN THE CIRCLE (O) CoL1} ~ COLUMN 2
COCCOCOCOCED in column 1 if you do the task now. = = = = <ee—r—
COMCOCCD | SECOND:
P e e §EC?DID WRITE IN TASKS you do if riot lmcd | TIME SPENT
Suml . THIRD: RATE Present tab
COOCOOCD : each task you do — BLACKEN THE AN -
DD CIRCLE (©}) in column 2 to make your Biscken) 1 Vary smah smount.
e ng. using the ENT™ 5 — |2 Wuch betow svarsgs.
oo rati he “TIME SPENT" scale. oo
iy - ———— 4 © |8 Belowsverage.
T T 4. Slightly below sversge.
OO | F, SETTING UP AND MAINTAINING GROUND RADIO o g- gﬁﬁ:v":omm’”
_ _ e _ R _ D. ve rape.
CDCDCHOOCD OPERATOR (Continued) DONE| ' L pove sverags.
NOw 18 Much sbove sversge.
9. Vary lsrge amount. -
21. Perform operator tests to isolate ground Tecelver [elalololololeloN]
| malfunctions e
22. Perform operator tests to isolate ground transmitter — OOODDDDODD
~ malfunctions = — - e ©
23. SeIe"t optimun working frequency (OWF) through ) COOBHDBHDDD
use [ propagation charts [ e - - _
24. Select or change antennas by Temote control o COOPDORDOD®®
25. Set up dubiék operations S OOOOODDDOE
5. Set up field radio equipment S OPIFHBHOOT®D®
2 7. Set up interior patch panels in technical control bays 5 |crezroor®
,_ ____or TSQ-93V modules ———— - - —
i ‘8. Set up wobile tridio equipment or antennas . (0% 31 XOTOIOTLIOT )
29. Set up moblile switchboard/telephorie equipment - COPOODIDD
\% 30. éet up TSQ —q3V modules, or interface radio units to o ODODEOODIDD
< modrles o -t
31. Set up Ve High Frequency[l}‘gegtjency Modulated ] CODODHOHDBD
L QHF/DQ equspmers for repeater use in field e R
32; Test re. LAI‘ t"'ansmitter frequencies - DOHHOIODODP
D —_—
33. Tune or change "r-r‘eiver frcquencies by means of i O HLEODDD
__ remote contiw: e
34. Tune or change receiver frequencies manually 7 HOLEDDOHD
S
35. Tume or change fransceIver frequencies by means B LEDODD
_of rem-<e contiol R .
36. Tune nr charnge transceiver frequencies manually o DD S D
[ Oi — 7 S—
17 Tu'n'ewggichange transmitter frequencles Dy means ) CDIODDT A
| _of remote control . = T
[ 38. Tune or change transmitter irequencies manuaiiy _ EDDDDOHDIBD
o -
39. Tune or ope  te standard high frequengylisingTe ODHDBHDOHD
side=band UliE- SSB)_aitctaﬁLIiaison radio systems o :
,,,,,,, i HADHIBDE DG
NOTE: If any task yo&kperfermeundeptbis duty is not hsted o
write it on the blank page at the end of the booklet. , HPPIOADHDDE
B o
(Contiuued on nexf page) . AL OHEGHEDO®D
e o
_ TUDEDOOEDD®P
_ o
DOO®ELODLD
o I }

CODE 01, TYPE 1-98 69

.&J‘
%}

Q

ERIC

Aruitoxt provided by Eic:



OO | Eigsy: ﬁé:\'!um.,u Btz\c'zENf HECIRQLE(O) | _cotumnz_ _
oo | sany OW,

e in column 1 if you do 1pe ‘E N - - L ,
PECLDD SECOND: tlu TIME SPENT
OO SECOND: WRITE lN TASKS Yoy ‘p nﬂ “(‘d Present Job
COCOCOCOME | THIRD:  RATE each task you dy - BLACKEN Tye Blackep|
OGO CIRCLE {©) in columy, 7. fo "" youi . 1. V.rv §malt smount.
CDCOCDEDED raing, wing the “TIME o ENT 30ue, | © |2 Mich b swrege.
(ewlanlas/eslas - i# | slhmvﬁ@; e
(alaslaslanla) . : 5. Abgut sversge. - |
— S B o ] 9 f{ L DONg 5 Stightly sbove sverage

T 1 . RANS) 5 A EC = |7 Abovesversge.
G. TRANSMITTYyG AN RIyING NOW | 8 Mo above svarage.
- — o~ - = — b |9 Very isrgesmount. |

1. Alert direction finding stations

DDy HODLM®

2. Analyze or evaluate foreign electronig gq‘liP ent or By g, @A
Systemns S N, _ = -
3. Authenticate stations or message traffia uvaﬂg - r_.vjxd)g)@(g@duj)
"'built-in'" Juthentication systems - - - , ° o
L=1ng D PN s Ny
4, Authentlcate stations or message traffig = »umu)e,u@wwm
- ——challenge-and-reply systems N = e - — L
S. Communicate with other stations us;ng {0 sig“ - - uwx)@@qpcoi'}nh
— pro=words;~or—phonetics in radio comupiﬁatl"hs B e |- —
a -"\M'—w
6. Coordinate air-to-ground traffic . uwgw@u)wmm
o o
- o~ - — =T = ]
7. Determine probable purpose or use of fofe gn . oy povoo®
electronic eqiiiprent _ _ = ) S N —
8 @ Nercacmlme b — ¢ 3 -0 - = ————h_,_.,\’__,‘_,_—-——.—
8. Determine type of 1nterference . Hary®HDDW)
. - _ _ o _
9. Encode or deoode messages éutomatxcally - | ODPOHHOOOOLD
T o
T Toii it
10. Encode or decode messages manually C)@Q-@(t) I
- - ) ) o
11. Identify charactenstics B Q@@U@J,é)@({i
o
\/\_\_\_—f - - = = -
12, fdentify charecteristics of electionic eﬂ"%sions by ] o C'@f\\@d)@@uw
_ viewing panoramic adapters . = & I
13. 1Identify incoming calls using call Slgt\ 11%t: oD HHDO®
_ = N .} e 1 R
14. TImplement 1interference countemeasure?/\/\w — OB a, DOHDBD®
S . Tl I - _
15. lnterpret source ov type of signals DG gD ®D
L Il o. o
16: Interpret weather repo:ts for transmissiaﬂ | ovvgeeod®e®
o o I I o . N
17. List Z’.'r;'iff"i'c vith net control stations ) ODOD@®HEDDOW
| - ol ()
18. . Maintain watch on vesignated frequenciqs . © DN Hm DO
o~ _ - o |- o
19. Make phone patches ; _ o(bm@@tococ')w
20. Make receiver changes or adjustments @(D@q)@@ o®®
interference I -
I RoiuitoYe ToTedtghy
(Continued on next 41 - —
DB HH®DO®
,,,,,, e~ 1| o E
~ 7 DM OODD
— —— e —— TN o Lo
(r;r?;)d)@@@@q» 3

—— - — B S el . .
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—— - 7 = —e - ‘ 7} & ‘ - —— ——
_ - OO | FIRST:  READ each task —~ at.\cxeu THE CIRCLE (o) COL V) — COLUMN 2
- OO | i column 1 if you do the task now: "= = = = —
— - COMMDCOTD | SECOND: WRITE IN TASKS you do if not 1=:.a TIME SPENT
——— (:DGD@;Q@ THIRD: Pragent Job
- o m Yo o o e m e ) 1RD: RZSTE each task you do — BtACKEN THE Alack o .
—e- oo o n solumn 2 o make your BIACKS) | \ory. e armount,
rating, using the "TIME SPENT"’ scale: ~ | 2. Much betow averege:
(nlan/aw aslas] — © |2. Below svarape:
e [anlaslasaslas) iF |4 Sightly below aversge.
__ OO |- Y LE T i - e ianis L N 5. Aboul sversge. . .
_— TOCDCDEDED I [RANSMITTING AND RECEIVING (Comtincd) |6 Stighuy ..,o':,,,,,.
— OO ooNE S 0.
—_— B o abo:o aversge -
_.7— B B NOW 'a’A u:; ':':ouv..?,
— 71. Make time checks | covvddaad: |
Sa——— o . T
g . — —— - — ———————
— - 22. Make voice contacts at schedul...i times . LEPOORDO®D
-6 | e ———————
23. Moni tor net-security B s LPOOODO®D
e — — AN 3 ) -
2-4. ”Ionttor or maintaln frequency standards of stations o oo dololalotetol s
— _om _on net — e |- -
_ 25. Monlitor or patch radio teletype traffic through High o (Glealedolol sesdOfO)
— _ Frequency (HF) equipment - . [
— 26. Monitor primarv radio frequency ODOBEDSOD
— S B o *
[ — — — — ————
— 27. Obtain or transmit aircraft clearances and advisories o DODOIRDDODOD
“’7 - - - ‘77'7 - — - - — — _ — .
— 28. Operate confusion reflectors on dispensing equipment py COOOBIDOOD®
— 29 Qpé'rate fixed ground transceivers 5 @@@@@CD@@ED
_ 30. Operate jamming transmitters o owc}gbgh@@@@
—_— 31. Operate portable transceivers s ?j{@f@fcf@@@ci
— e ——— — — o o o o
— 32. Operate standard communicat ions receivers - COOBFOTBD
— ) eovREks oo o
N rr— e —— - S ~ . - - -
pre— 33. Operate standard comminicatiorns transmitters S COITEPOP®
= 34. Process reqiiests. for assistance, information; or _ CPIDOELODD®
— 774nstructions from aircraft in flight © :
Receive intermational Morse code B OOO®® cn@coo
— - - o
——— e S — — —_— — :77777 N R S— -
_ 36. Relay communications traffic between fixed stations ) OODEHDBRO®DD -
2 — . __and air .aft o R
27 i7. Relay communications trafflc between fl\._\d stations &TeaYe e Mo TTTOY:
Z — - .and mobile stations — - °_ I
gi 38. Relay communications traffic between mobile statioris _ [exfeale YOTeTtTesT oTe
“ ______and aircraft - - e
S—, 39. Pequest weather reports 5 LPTSEOOO®D
F - o
< — - ——— ~ —_———
Y 40. Route or reroute aircrafc movement messages i DALOEOEHODD®
y—-— — ° -
= - . . . ) 7 OPODET,HA®
b Bm— - (Continued on next page) =)
$ ———— S
<] , o DTDOEROCDE®
— o
§ - . o R
2 ev— - . [a¥eale sPLoTe 23t sTanle 5Y¢ X
a - | o s
E -— OROOHOEOA:TF
£ e—
A — E—— = —————y
CODE 01, TYPE 1-9.8 21 ’:’5



DDDDD | fiast: REAgach task — BLACKEN THE CIRCLE {O) .:‘“' CotomNz
COCOCOCOCO in column 1 if you do the task now. = = — = — o
(e =l o] @ et 2] . L TIME SPENT
cocoaaDoD | SECOND: WRITE IN TASKS you do  not listed. v Prasant Job
CDCDOCDOCDOCD | THIRD:-  RATE esch task you d6 — BLACKEN THE Blackan]
OO CIARCLE {©) in column 2 to make your o ;
o ol B lar s [ wla ») rating, using the "TIME SPENT" scale. 3B
lomlanleslanlan] : i IF |48
| oocpcDaDcD |G TRANSMITTING. AND RECEIVING (Continued) DONE| S
- ' now | 8.
41, Send departure messages ° DRDHHDETE® S
42, S'ei'd’ iiitei'iiaitiéiiél Mdtéé c'o”dé S DD DB TA W
43. Send or receive messages using International C1v11 - DDDOHDDDDE
 Aviation Organization (ICAQ) procedures - g -
. Send or receive messages using joint Torces | comommeana
,7 operating procedures : . . —————.w e fo- -
%5 Sead or receive teIegram traffic o DDOOOODBD®
46 . Séiid. bdéitiéﬁ reports . DDBDBHDOBDD®®
- o
%47. Take actions upon receipt of emergency or distress ] PBRBBETHB®
- signals" S e )
48. Transcribe intemational Morse code by hand B ODODOHTE®
I (=]
%49. Transcribé international Morse code using B CDODOODOW
- typewriters ——MM8M ———— — - .- ————— — — — - e —
50. Transcribe voice transmissions by hand . HDDDODODR®®
' o . =] s :
51. Ttéiiét:ribe voice transmissions using typewriters - HDDBHSD®ODBBD®
B _ - = I
52. Ti‘éiiéihii: or receive messages by radioteletype _ DDDHDE®D DD
__-___systems ' ° = —
53. Transmit or receive messages by signal lamps B ODOBDH Bh
o e S S
NOTE: If any task you perform under th‘s duty is not listed , HDDDBDE @D
- ri —on—the blank page the-end of the bookle.. ° 1
. o [o]e o JOTOIO IO
_ - S - o
(Continued on next page) = d&d&@@@mw
_ DDDDDBHD @m
R -
HBOHEOSHOHDIDMWM
(=] o
) D DHEHBEHODBM
. _ o ' )
) ODDHOHDDO®m
N _ o
: - B [olals T oloToTTON N
L ) o
) . MDODBHO®DE®W
, , (=)
’ DDHRHEDIODDW
I - =
- ODHODODE®®
_ - | &
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— N 6 e [ o T Fl’: EEED each task —BLACKEN THE CIS!! E(O) CoL 1 COLUMN 2
——- COCOCOCOED | incolumn 1if you do the task now. = = = — e ) o
—— D COCOCOCOOD | secon: WRITE IN TASKS you do if not fisted. TIME SPENT
e o | L Prasent Job
p— Gy | THIRD: RATE each task you do < - BLACKEN THE A
_— e — CIRCLE {©) in column 2 to make yoar Blacken| ;. Very smail amount.
O OO .. rating, using the "TIME SPENT'’ scale — - [2. Much below sverage.
— OGO CD |- — — © 15 gelow averape. B
——— OO . ' 1 |4 Stightly below average.
— COCOEmH™ | o o |5 About sveisge.
— GGG |He  PERFORMING PREFLIGHT AND POSTFLIGHT DONE| S Stightly shova average.
—— - NG ; G ve aVerage
- INSPECTIONS now |8 Much sbove everse
[ - ) ) 7 9. Very lacge smount” |
: 1. Check aircraft transmitter or receiver channel = LRI T
— - settings - A
- 2. Check or tighten aircraft radio ot navigation o | Evaseaas
—— . _equipment_ fittings _ —
__ 3. Operatibnally check alrcraft direction finders = | EBWEETEF
— - i 6pérati'onaiiy check aircraft vlectronic direction o VTFAYS STE NS 1Y Wadle e B
- S finding (EDF) antenna systems _
— 5. Operationally check aircraft EDF préamphfiers . CBITARDRBDMBE
. 6. Operationally check aircraft EDF receivers S SRR DA Ty
o 7. Operationally check aircraft EDF signal display = DA @D R
pr— _units (SDU) . ] - E ]
] | 8. Operationally check aircraft HF transceivers s | Eerwe e
— i _ - — _ -
I P9, Operationally check aircraft identlfIcatién friend = CBRSEDET O
. _or foe (IFF) systems L o -
— 10. Oggra;ignally chétk aircraft omni navigation o |wer tr@oEd
receivers __ - —— —-t
— ‘TI Tperationally check aircraft radio compasses P G O OT D
7. Opgratlonally che"k aircraft Ultra High Frequency = ORIV EDETD
R | _(UHF) receivers - - _
13, Operationally check aircratt UHF transm1t:ers . L LD
— . L ~
— 14. Operationally check aircraft Verv High Frequency. - 3 AT T
- __{(VHF) receivers _ . ’ = o
S — -I5. T)pérariénaily check aircraft VHF transmitters = UETHIE BUNESTNI Q3
N = 16- Opgra;ignally check- markér Béaébn buoys or o TRy
R - ____tactical training beac - -
s/ I7- Pertorm preflight or postflight inspections of : : - CHE 3 cnd @
N — —airborne command-post-multiplexer svstems _ . = I
- J— 18. ‘Perform preflight or postflight 1'n§p'ect10ns of S CHET AT TP
S — —— ——aircraft antenna-—concrols IR
E J— -~ (Ccntinued cn next page). N
§ - - EINA Y RPL Y SVE Y IS
P cosmm— o
c— — -
[4 - o AT 6T
@ e— o - -
| — _
g — o N IR 2VS TYE SR % Srhi¥a 118 1)
J— — — = =
= — _ [RETEAYe FEE YA SV SNRATE PIS 5
; ‘—, N i L o o
E:f',",' R
T ? _ - — S
- [ - o . s 7
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oD | FIRST:  REANBRch task — BLACKEN THE cmcw(o)f‘“" LOLUMNS -
COCOEDOEDCD _ in column 1 if you do the task ow. = =~ =
OO | SECOND: WRITE IN TASKS you do if not listed, 1',".‘5:':5.—27
oo | THIRD:  RATE each task you do — BLACKEN THE Blacken]
P o T am o Y e e CIRCLE {©) in column 2 to make your S ; ery small amount.
[T wlarwlawlarw] _____rating, using the “TIME S. £NT™ scale. - 3.

—C * 1 About & yerage.

— o e _E> Ull'.f ge.
COOEDED | pERFORMING PREFLIGHT AND POSTFLIGHT DONE| 6. Slightly sbove avarage
OGOCOOOCD |

INSPECTIONS (Cont:nued) Now (8
| Qe —————— — — — - :9, v
I5. O PTETIIENC O POSCITIENT 1‘nspect10r's G S ()(655L6é%6®t5®
- - aircraft emergericy equipment - 1 =
F49) Perromﬂsretllgnt OF postlight inspections oOf S D 5 BT DD
_ aircraft emergency radios- - = - i
CYIoTm Prefliighc Or postilipnt pections ol o |voeboeome
aitcraft navigation equipment e B -
5 | Promosoo®
B or navigation equipment circuit breakers or fuses
—23 . PZYLOYm preflignt »>f postrilignt 1nspect10ns o S DT BBODHE®
aircraft oxygen s rstems _ _ .
2% PeTform preflight Jr postilight 1nspecc10ns or - - CDODDHDDDD:
~aircraft power sugglges or panels o e
25 PETTOTM prefI Rt or postIlight inspections ot S CDOHODEDDD
~ aircraft tape recording systems ] N ]
26, Vertg‘gﬁnipretlight or postriight Inspections ot ODDOOERDB®®
- ___ command staff-consoles . B e T
Z7. Pertorm preflight-or 99§E§llghf Tnspections of — |coooososs
B equl.pmentjoaiing_sysrems or. controls . e =
78. Perform preflight or postflight Inspections of I Folololofololelolol
fixed ajrcraft antemnas - , e ]
7. Perform preflight or posttlight i'spectlons ot ] HDOOBHD®®
L radio G--flles _ = e —
30. Perform p&eflight or postflight inspections of — |oosoomom®
secure voice systems B °©
31. Perform preflight or postfiight inspections of - ODOOHO®ODD
static disehargers — - — —— ° )
32. Perform preflight or postflight mspeetions of s ODPOHODDODD
- 7774w1tchboa.tds . i B e Ty
33. Perform preflight or postflight iﬁspebtidhs of : o omw@@dﬁéé&dﬁ
B trailing wire antennas — — o =
34. Perform preflight or postflight ih’sp’é'ctiotis 6f . ODOEO®DDD
_ UHF radios ————-———"— - ° —
35. Perform preflight or postflight inspectioﬁs of - ODTOIEOIBROD®
. VHF-FM radios e
36. Pgep§ge or review Aircraft Inventory Equipment List - SDPOOBRBBD
forms (AFTO Form 780-1) — : °
lolololololoTueloTo)
NOTE: If any task you perforlj} under this duty is not listed, =]
write 1t on the blank pase at the end ol the booklet. — |oooocesd®
[=3
- ] . ODOPHODDOD®D
_ {(Continued on next page) S =) -
- 0@@@@@@@@
_ [=) - - - =
] _ @@@@@@@@m
2 B o . .
BtTolololoTetoTO)
_ o S o ]
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coGoaGoaoc F'iii- READ each task - &' ACKEN THE Clnﬁ. 1>, Gott} — COLUMN?2
OO e n column 1 if you OB Tt W, v e mom e .
ODADTDCD | SECOND: WRITE IN TASK™ 334 do if - o tistea: l TIME SPENT
COCOCHOHCOGD N Pr Job
cochThCoD THIRD: RATE each task vou e - E£_ & - <E Y THE - Yo *om
. DTG CIRCLE (@) incolun *n ;. <o yoar Blackent ;  \iary imall Zmount.
rating, using the “TIME 5. ~NT- 2 4
O f— - TN seale, © |8 e averass.
[ Lo 20 Tont 20 Taw 2 T ) 15 |4 5oty below avetaga.
CODOCOaDOaD T eAT AT et 5. Atout averags.
o 1. TISOLATING EQUIPMLNT MALFUL- SONE] 6 Sightly sbove rvarags:
OO OONE 7. Above aversge, . .
NOw | 8 Much above aversge.
— o . _ ,, }9. Very s.rgs amount.
1. Remove or replace assemhblies of aircraft EDF antenna o | oroovowode
B _systems . - . — —
2. Rg@gygf or replace assemblies of aircraft EDF s | veveovome
) preampiifiers s I
3. Remove or replace assemblies of aircraft EDX o COEDIDDODD®
i‘eéeislp“': - - - B [ - _
4. Remove or replace assemblics of aircraft ENF s (ool ToTololetolo)
- _spg - : SRR )
5. Remove or replace assemblies of aircraft tape recorder o | crovrdoam®
| ——— —systems ) B} ] -
€. Removeiggﬁgepl - <ssemblies of amplitude modulation o COPRODDDD
_ _€AM) dropout sys.ems S U R
7. Remove or replace assemblies of automatic direction S DVIBIRODD
. finding (ADF) Systems 00O — =
8. Remove or replace assemblies of automatic identification . OOLLOORDDD
i . monitoring systems (AIMS) sys:ems e - _
9. Remove or replace assemblies of electric_al switching S CTDOEDODD
systems S S R SO i
10. Remove or répiaéé assemblies cf equipment cooling COBOFODDD
1 “gystems - S — o .
11. Remove or replace assembliges of glide scope systems o CEHIHODOBHD
12. Remove or replace assemblies of HF radio systems 5 COPRODOBD
13. Remove or replace assemblies of IFF systems o | oovecososs
4. Remove or replace assemblies of ILS systems | _ | cocecosorw
15. Remove.or replace assemblies of interphone systems o CDEERRDDD
6. Remove or replace assemblies of Iiaison radic systems o olete ToT ottt e
. Remove or replace assemblies of long-range navrgation _. CHDIRFDODD
| (LORAN)-systems ) ) , ] e
18. Remove or replace assemblies of marker beacon systems - CRPBODODD
o
9. Remove or re;lace assemblies of multiplexing systems ~ | ocoocosoos
s )
D0. Remove or repiace assemblies of radar altimeter systems ) DPTOODODD
o e
(Continuad dﬁ next page) . ST ICEDDODD
o |- ]
_ —ma,@me@@@@
. o S N — S SR o
: CTTTEDT 7 ®
. . L o
B OLIDDODDD
I s
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COEEMEDE®D | gipsT: REA!;?I taik — BLACKEN THE CIRCLE (©) ‘Lcm 11 cotumNz
PR ’ sfumn 1 if you dc the task NnOwW., — = — — I -
e | . " P o
o oo co | SECOND: WRITE IN TASKS you do # not listed. ; E.T.f.ﬁﬁi':'
GOCULDDED | THIRD:  RATE each task you do — BLACKEN THE Backen|
foslawlawlawlew CIRCLE {2} in column 2 to make your ]} Very small smount.
COGOGOGOGD | rating using the “TIME SPENT" scale. I B et
OO IF 4. Slightly below averags
s Y o o T T ) T oo oo 5. About average.
Pl e ] 3 - ) I. ISOLATING EQUIPMENT M.ALFUNCTION° DONE| 6. Slightly above average
1 (Contimnued) 2. Abové avetage.
] 7 NOW | 8. Much stove aversge.
I e . [ 19: Very la 98 arou
21. Kemove or replace assemblies of radar ncvigation o ()GKDCXDGXDQNn
) systems — - - I — — = ©
22. Remove or replace assemblies of radio aIt1meter  ooovooompa
B _Systems . S - — T —
Z3. Remove or reﬁlace assemblies of secure voice systems . DODO®OMNWD
4 , . o
25, Remove Bt replace dssembllies of tactical air T | od®am oD Do
_ . _navigation (TACAN) systems = _ o B
25. Remove or reﬁlace assemblies of UHF radio systems DODOTODOD®
: o
26. Remove or repiace assemblles of VHF omnirangé - - |orvomewnws
— . — _systems i
27. Remove or replace assemblles of VHF radio systems - oo own®
- R ()
28. Remove or replace assemblies of VHF—FM telephone _ |ooooddowm®
____systems - o .
29. Troubleshoot ADF systems to malfunctioning R RO
assemblies - - e ]
30. Troubleshoot AIMS systems to malfunctioning CORDOPRD®O D
agsenblies _ ) -
1. TrodBlesﬁoot aircraft EDF antenna systems to B el 2 OISRl R
- alfunctioning assemblies © '
32. Troubieshoot aircraft EDF preamplifiers B Rcleate HOle TRl
o
33. Troulglesnootiaircraft EDF ‘receivers to _ | Protrwme®
- SR Ty - o o
34. Troubleshoot aircraft EDF SDU's to malfunctioning - | PPRDRROR®

35. Troubleshoot aircraft tape recorder systems to CODOD®DM™

ODDOHD@®WO W

36. Troubleshoot AM dropout systems to malfunctioning

0

iy oo o .
37. Troubieshoot eiectrical switching systems to DT DDDOWD
e iemhiies © -
38. Troubleshoot equipment cooling systems to _ | orooren®dD
—_- —malfunctioning assemblies ° _
39, . Troubleshoot glide scope systems to malfuncqrqning I e
- — assemblies— — o —
40. .Troubleshoot HF radio systems to malfunctioning CEYODDDBLWP
assgmblie= e S e
. ODDDODLDED
(Continuad on mext page)—-— — -~ - = —
OHHDODDODDD®
RN S
‘ DAL OODDD®D
o ]
S | D DOOO®OO®
_ o _ . S
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—_— oo cho Flﬁ!: READ ecach wask — BLACKEN THE CIRCLE (o) Loty —
—— - OO in colUmn 1 if you do the task now. — = — ~ iy
—_— DD | SECOND: WRITE IN TASKS you do if not listed. 1 TIME SPENT
CTDCDCED - Present Job
:— o e T T e T THIRD: RZXTE each task you do — BLACKEN THE Biscken] . -
- O CIRCLE (©) in colom: 2 to make your 1. Very small smount.
p— ﬁi)@@@ rating, using the “TIME SPENT scale. P ;: Much befow average.
— OO CD . ir |4
OO - . PO T T 6. About aversge.
— LD I. ISOLATING EQUIPMENT MALFUNCTIONS DONE] 6. Stightly above sverage
pr— ] [ an ablan sl (Continued) NE . Above sversme.
L NOW | & Much above average. -
——. - I —————— 9. Ve ‘arge smount.
. 41. I‘*oubleshoot IFF 5ysteiris to malfunctioning s | s rocons
ma—T——
~ _assemblies __ _
I LY Troublesbggt IS svstems to maTlfunct:Toning - ,4«.\&,@'@655
- ... _assemblies =~ - o ] . R
- 43. Troubleshoot Interphone systems to malfunctioning - Hw@@@@@@@
Tou - .
- ___.-assemblies B . o
4%4. Troubleshoot Iiaison systems to malfunctionling > COIDODDDD
- assemblies I — -
Z5. TroukFleshoot LORAN systems to malfunct:ionmg = LDOPOIEEODD
— assemblies - . :
o %6. TroubIeshoot marYez beacon buoys or tactlcal training o CDDHHRDODD
. _beacons to malfuncti i
— 47 Troulgl.esl)ggt marker *eacon systems to malfunctioning ° QL DDDODD
h— _ assemblies _ — — .
— 8. Troubleshoot multiplexing systems to malfunctioning / s PYDE LODDD
___. _assemblies / .
— 49. Troubleshoot radar alclmetet systems to ma'lfunctibni}lg o |erarceone
e . —assemblies / [ —
50. Troubleshoot radar nangatwn svstems to 4 s |vweeocoood
_ malfunctioning assemblies / — —
51. Troubleshoot radio alcimeter systems to malfunctl,oning & alclotolololulolo)
p— ) _assemblies - _/ ds
o 52. Troubleshoot secure voice svstems to malfuncttoning ° PO EODOD
_ assemblics : — N
— 53. Troubleshoot TACAN systems to maifunctloning o i SeHCHOIO T O]
_— asseriblies = — = : -
D 54, Treubleshoot UHF radio systems to malfunctlom.ng b LRI IODRD®
S — ——assemblies — - N
: 55. Troubleshoot VHF radio systems to malfunct:iom.ng o COD® PODDDD
r — ————— semblies R e ———
z 56 Troubleshoot VHF-FA telephone systems to s wm@@@@@@@
P— _malfunctioning assemblies - —
8 57. Troubleshoot VOR systems to malfunctioning = LAERR TN DO®
: — assemblfes o = -
R — . (ODTOEOODD
3 — T =
§— NOTE: 1If any task you perfotm ander this task is not listed, = CHOODODD®
s write it on_the blank page at-the end of the haooklet _
S — CROHIRO®D
S — o
> m— - s — - —
polp— ] (Continued on next page) o TOODORODD®
4 . _ .
i @ [
g o DLODO®O®
£ - - - ——
z o m@@@@@@@@
2 c— o T o
2 | _—
] - OOBOEOD®D
o — ) '
i —- o e —
- i
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COEEE | vinast CcOoL 1 COLUMN-2 -
e T [ [ T FIRST: READ each task — BUSEREN THE CIRCLE (O) r
— = in column 1 if you do the task NOW, = =— — — .
CDGD@@@ o RE TIME SPENT
(awlanlcnlanlen) SECOND: WRITE IN TASKS you do # not listed. Prasent Job
COCOTDTOED | THIRD:  RATE #ach task you 8o — BLACKEN THE Biacken © Vere smait smount
GO CIRCLE {©) in rolumn 2 to make your - - Very small amount.
AT | R e e e i o |2 Mach balos .
COCOGDTOCD | . iating using the ~ TIME SPENT scals. B I Fisouhiisiiall
OO 1IF ~ | & Slightly below sverage,
T T . g At;‘w.,ngln!-,,,,
Gl?;!?g%?gl?;l? _ o DONE | 6. Slightly sbove sverage.
e e J. PLANNING FLIGHT MISSIONS | 7.
NOW | 8. Much shove avers
) ) o I, . 9. Vary large amount.
1. Ckeck out or receive classifled fnrrmacfon Tor 5 ODBHEDH®DED
== flights ) _ S e
2. Coordinate with aeronaut:;.cal s;atiﬁns on very o DD DD DODDND
|~ important person (VIP) flights o
3. Coordinate with other units or agencies on obtalning i DS AT A (B
) orders, passports, or visas e .
4. Follow up Joint Message forms (DD Form 173) o DDDDHBHTBD
5. Prepare and forward Jotnt: Message forms (DD Form 173) S [oreessose
6. ?Eéﬁéi‘é flight i:iléns or tl‘ip itineraries -~ s QQ)\S)Q) BODDD
7. Prepdre flight publication Kits S @@@@@@@@@
8. Préepa radto operator s k1t§ s DDOIDODOO®
9. Prepare requests for orders, passports, or visas 5 lotslololololetolo
_ o .
10. Receive or review trip itinerarles NS 6 BDOOODDBDS
11. Review flight crew information files (FCIF) S | rreoooee
12. Sign out spare or necessary radio or navigation T ooweoswoe®
| " .quipment - o )
| oovmemeo®m®
I o - (=2 St -
NOT! If any t:ask yon perform under this task is not listed — BODODODBHD®
- ank -page at the end of the booklet. ° - —
— DB HOIOOO®®
_ _ o : |
(Continued on nexc page) B OB BHBEHHDTE®
- [ —— — o )
DDHBDDHDE®
L . o .
oy a®medeny
i _ =)
e {i&djhiﬁé(b@ci)@
N o -
_ Jomvvoemsom®
o _ =T T el
TPOODOTDDD®
-] o
DM BHBDB®
_ _ o o]
HTHBOHEHDED®
_ o
o [ emmevoas
| _ I 1 o
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LN

?@" HEAD cac' tatk - BLACKEN THE ca!té ()

CoL 1 COLumMN 2 |
in coivain  if you do the task now. = = o o X
SELOND: WESTE IN ©55KS you do if not fisted, TIME SPENT
- Present Job
THIRG: RATE cac” task you do - BLACKEN/THE
CIRCLE i D) in coluran 2 0 make voir Blacken|
—.___ _ rating usingthe "TIME CIPENT scale. o 2
H
I ) S L.
L b
; 310 e N ey i gt |
X PURFORMING CEEW DUTIES DONE 7
: " s e "
: e NOw
' g -4 ] R — 9. Very large nnoum
e T 1. Arrange to: lodglng or transportation ol crew - PP
- S (@)
memnbeérs e
- - I ASSTst 1in Tefueling of aircralt - N . T < 1 .
— )
— o T CITan eXTErIor B¢ ATYCTAlt T L,
| em—— 1 o
- - 6.1ié€rﬁ INCETIor ST ATTCTATT T T
om— <
— —S—Toad 5¥ unIoad barsage, Cargo, or vod } P i
po— =
— 6. PYACTICE OF PEYYOTM alterall ditching Procodures - P
ER— —~
TACYice or perform bailout proceduares T T T B <.
J— =
" Tactice or perform cabin Tire procedures o A
— . o
T Tractice Of perform carge jettisoning procedur. o C - L -
— [7. Frdctice or perform crash landing procodures o - .
e— o _ N (e
f— IT.  Practice or perlorm egress procodurcs - .
o—— O
1J. Practice or periorm electrical firc procedures B e,
— =
-_— TI3.TPTactice or perform lower compartment TITe Procedinys AP,
—— B <
B T4, Pri-tice OTF pé;torTn hl’?lOl-C elIminalion .rocedures AN
— IS PPACTICe SUPT IUTl procedures ,., ) ; ',
| — T6. Setve a5 TTTght Safetv man T —lf O T
Z . — e S N S
3 T7. Serve as I[1ignt steward ] F T . .
- — I o e R -
2 I8. Serve as loadmaster .
O wmmew— -
| — . oo _ e
& 19 Set up aircratt security - LT
O acm— -
F . e ———— S S :
gﬁ’ - o IPvTnosaTTrew gear on zlircrattc ] = Ve,
omvaman ] [ S Pt~ . : =2
> - NOTE : Igigr)\ task you performunder +ihi: v is_qmot iisred; 1=
& - write it on_the- bIank page at the end-of thebooklery | R
s — 560 T0 ] ROCEDURE B _ S I
AT g -
57 '—-——9 When-you have completed ail ratings in this colum on T et e
¢ _ . e | pages 1719,_\10u hHave completed this job Iluventory. Place | =
3",7 the Inventory In the enclosed envelope and sial it. Then Ce Ay
@ T - complete the 11d1cated information on the envelope and < .
O s 20 = — /pARLE LI Lidl -
M return it to your CBPO. “ Cay
£ ewrwmm o
 f— — — -
- o ) ]
CODP N, TYPE 1-9.8 e
Q &3
Q

@)

ERI

Aruitoxt provided by Eic:



PRINTED BY MRC IOWA CITY | 1OWA IW-2300 FORM NO 3458, .

ERIC

Aruitoxt provided by Eic:

LSE

IHI‘ PACE 'i‘d ALD ANY T

), BUT
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PLACE THE COMPLETED BOOKLET IN THE ENCLO... VELOPE
AND_SEAL IT, .THEN COMPLETE THE INFORMATION UN THE

ENVELOPE AND RETURN IT TO YOUR CBPO WHO WILL INSURE

THAT IT GETS MAILED TO THE CORRECT OFFICE.
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APPENDIX B:JOB 1YPING ANALYSIS ReSULTS
Job Typing Analysis

The radio operator job survey was developed by the vz upational M casurcinent Center (OM ()
at Lackland Air Force Base: Texas: from August 1973 to November 1974, Survey booklets were
administered during November and December 1974 to 1.501 radic operators. Results from the
CODAP hicrarchical clustering are shown in Tahic i'-1. Table B-2 presents corresponding results
from the injJBthiihg analyses conducted fori! . :¢ | and time 2 sam ples of 709 radio operators.

whul were e\tracted frnm the lar‘ er. l ‘5()1 grn._ . cimpéii-iiig ihi OMC j6b i;fp'es wilh the timme 1
The hme 1 and lxme 2 Job types arraved by group m(mbershlp are precem"d in Flgure B l: The
lengih of each herizont<l bar on the graph indicates the number of individua!- in that job type. In
order to assess the fidel.ly of the job typing procedure at two poifits in time: z-ro order correlatiors
based upon the percenlage of tifiie spent ofi taskb werc ¢ dlculated for all ]ob lvpv o xoss the 245 tasks

(oefﬁ( ients for matched sets \;f ]Ob v pes are mdl( ated in hgure B-1: lable B-3 presvms the full
matrix of ¢ orrelatmns for all Job tvpes. As showy in the tabte: the hlghest coefficient. are invariably

between mate h(d job ty pes: while lower coefficiens reflect differing amounts of time sn=nt on tasks
bt-tween 1“0]()[) types: The overall patlern lﬁaléﬁtes the stability of the largt r tvpes {ground- to-air.
point-to-point; supervisor: am* alrborne) over time. Table B4 prpsenh averages for several variables
for both time 1 and. time 2 ;urvevs 'h would be expected. the average grade tended : s incresse over
the 17 month pi‘nod as well as the av erage number of duty months. The job difficuliy ini‘ex changed

""" U dlff}(‘llh)

allg‘itlv upward for ground-to-air and supervisors. while point- to-point und Staff NC
mdl(‘m de(‘reabed The Airborne difficulty index remained unchanged over the 17 months. Criteria

d\ erages are also prewnled by way of summarization and are disc ussed in the main bod\ of the

re port.
Table B-i. Job Tvping Resulis from OFC Survey 1974
N ‘ ’ Percent ]nb T:‘PL
.2():4' 178 1 Airbs: sie radno onelator/mp»
238 15.9 2 Point-te -poin: radio operator
$05 27.0 3 (,.ound-i';-ai; radin ﬂge[alJr
36 24 1 &pprcwﬂ( rroilxld-to-alr 6f)éﬁtor
358 238 5 Grourd radio operations superv-sor
20 1:3 6 Qtaff NCO
58 39 7 Tactical cc:rmunications specialistdispatcher
ii9 ] T 8 Isolatrs
1.501 100.0




Table B-2. Time 1 and Time 2

Job Typing Res

Time 1 Tine 2
N Percent 165 Tipe N Percent Job Type
152 2144 Alrborl}eﬁii 163 22.99 Aiﬂ)ornc
63 8.49 Point-to-point 58 8:18 Point-to-point
.69 9.73 Poini-to-point apprentice 180 25.39 Ground-to-Air
157 22.13 Ground-to-air 100 14.10 Supervisor (Onine)
156 22.00 Siipervisor 7 10.86 Supervisor (Admin)
55 176 Suff NCO 63 8.89 Staff NCO
26 i6l Tactical Specialist 10 1.41 Mobile Unit
31 437 Isolates 58 8.18 Lolates
709 100.90 709 100.00
10f MOBILE UNIT
S T
TAC SPECIALIST (_T__
;.‘ o re Sg R
- STAFF NCO Y ] STAFF NCO
APPRENTILE PT-TO PT 1=
. a8 PT-T10-PT
PT 1OPY 83 ]
‘.8 -
sorv T " S } 2 l SUPY ADMIL;
[T T
7895
e - r — = v —
AIRGOHNE L 182 [ S __]Améow..
o I T S GRoUND
ERQuao L 187 T T T e ]..’:
:
b —— ————————— -
M IR 0 2w 100 0 B0 B H % 60 ™ 100 12 My 200
i TIME 1 ol TIME 2
(—\ MEMBERSHIP | J08 ¥ YFE

Figure B-1. Diugram aligning Time
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sre based on % time spenit on 345 tusks.
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Table B-3: Percent Tume §pent Comelations
for Time 1 -7 .« 2 Job Types

Time 1 Job Types

Tt 2 G round- Point- Prio- ] Suff 1
Job Types 0-Air o-Point Pt (App) Supv Airbome NGO s
Groundto: 97 00 o8 79 i 00 13
Poiiit-to-Point. 00 9% 95 176 24 A A0
Supv Undine) 54 360 65 95 K 3 37
¢ v {Admin) 05 Bt 03 51 -03 92 03
Airuorne . 3t 1o 26 21 96 04 16
Mobile Unit 25 51 55 A2 07 00 AU
Staff NCO 12 08 02 29 =07 88 59
Table B-4. Chamacteristics Associated with -Radio Opemtor
Job Types at Tirne 1 and Time 2
‘ Criteria
) o Job Overall
o Average  Dury Difficulty  * _ Job ek ~ Job
Job ‘lype Grade® Monthis hidex Interest Udlization Sauiisfaction
Time 1 Survev - November 1974
Ground-to-Air . 398 3207 1030 3.30 -
Aitborne 591 59.41 15.99 4.72 -
Supervisor . . 5.12 47.22 17.29 361 -
Pointite-Point Apprentice - 3.91 37,70 7.52 290 -
Staii NCO_ 631 51.02 160.65 3.89 -
Tactical Specialisi 1.04 RERH 9 50 2.08 -

Time 2 Survey - April 1976

Gratind-1n-\ir 4.32 53.07 11.06 119
i i : 6.01 06.10 15.99 5.28
VG dine) 317 18.45 143

ryisor  \dinin) 6.08 779 104
Poit-te-Point 133 PR 3.20
Siaff NCO 5.98 R 1.35
Maohile Unii 4.70 1l 3.70

,,,,, c . an fil 4. =Sergeant. 5 =Staff Sergeant. 0 = chnical
Sergeant: T =Master Scrgeant. 8 =Senior Master Sergeant, 9 =Chief Masier Sergeant

3 Average Grade - 1 =Airman Basic. 2 =Airman. 3 =Airman first. 5

Table B-5 pre:ents a comparison of the percentage of members performing values for three
selected tasks in each job type at both time 1 and time 2. The average number of tasks performed for
each job type is also presented. The average number of tasks performed generally increased for all
job types.



Table 8-5 Repmsenmfive Tasks Assocmu:d thh Radio
Gpemﬁ)r' Job Types alTlme 1 and Time 2

o Mean Nr. % Memb -
Job Type of Tasks Partic Be m Representative Tasks

Time 1 éurvc_v - November 1974

Ground-to-Air 12’0‘ ?l“b 185 Malntnln watch on designated frequencies
BO% 203 Relay communications-traffic bitw i
fixed stations and ACFT

8% 173 Coordinate air-to-ground traffic
Airborne 104.74 94%, 254 Petfirin preflight or posiflight i inspeciions
o - of UHF radios
C92% 243 Perform preflight or ponlﬂlghl lnspv(lwns
- - of ACFT oxygen systems
i L N 228 Opérationally check ACET HF transceivers
Supervisor 86.67 91% 185 Maintain watch on designated frequencies
2% 186 Make phone patches
. 81% 93  Indoctrinate newly assigned personnel
PointHo-Point 51.35 97% 186 Make phone patches
92% 118 Maintain position or circuit logs
7 7 i 92% 164  Tupe or change transceiver freguencies ni muull\
Point-to-Point Apprentice 2733 96% 186 Make phone pitches
8% 172 +ommunicate with other stations
o 4% 185 Maintan watch o desighated fn-qm -
Staff . CO 56.31 80% 9 Develop or improve work methods and provedur, «
87% 4 Coordinste work activities w/uther units or seetic
85% 30 !Hrect preparation of maintenance of records.
B S ) reports; or logs
Tactical Specialist 16.04 62% 127 Type correspondence
02% 128 Type records, réports, or forms
54% 126 Store, research, or maintain inventory

listo of classified documients

me 2 Survey - April 1976

Grovndan-Air 49,82 924, 185 Main:ain watch on (jraignau d freqencies
81% 203  Relay communications traffir between fixed
e . stationsand ACFT B

L 83% 173 Coordinate air-to-ground iraffic

Airborne 122 24 93% 243 Perform preflighi or postflight in: aections

of ACFT oxygen sysiemns -
lly check AGFT UHF beceiv

89% 232 Operationall
. o . a8% 223 Opera ‘onally check AGFT HF trangceivers
Sudervisor (Ou-line) L9412 91% 30 Direct preparation or maintenance of records.
c. : reports; forimia. or logs
90% 186 Make phone patches
) i 89% 145  Mairsain watchon desigaated fre rrreneies
Supery 4" 63.21 88% 9 Develop or improve work methods
o . or prm’odu.rn
87% 33 Drafi. edii. or review corre {iphhd( nee
7 87% -9 Indoctrinate newly assigned personnel
v'oinc-to-Point 1141 90% 180 ’Make plione patches
90% 118 Mainiai
o 90% 1ot g
Staff NCo 20.9% 79% 4 Coordinate work activities w/other
L " _ unitsorsertions
68% 33 Draft, edit. or review correspondenre
- L 65% 18 Planor - prepare bnrfmga
Mobile Uit 3390 90N% 154 Set up field radio equipment
e 64 Tun-ot (Hi;nér transceiver f frequency manually
80% 141 Co itct or orient antennas for
- mobile or ;;c;rlnble ops
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APPENDIX C: m SCRIPTION OF VARIABLES

Individual Inputs?
¢
Aptitade Index (AD —average percentile standing of ineasures of mechanical, administrative: general.

and elisetronie aptitiide.

Citrers ~tiatus — ho-t-term (F ” or career (C) airmen at lum' .2 (T2). Airmen with 18 months or more of

SEPVICE e Cidreer Airmen,
Touil months active Federal inil".:iry service (TAFAIS) av T2,

Grade at dtine 2= pay -'md« rnging Irmn Airman = | to Chief Master Sergeant = 9,

Yorahs on the current job (MOJ)—nnmber of mouths individnal ha- been in the carremt apetific job:
\u:—-—u_gv mn _\«;;iﬂ a2

~ien —iale or feinale

indtitional Inpats !

Number of tizks serforined (NRTSK)=iiiniiber of tisks which the job inciiibent indicated having
s in the radic-operator task inventory.,

pertormed among the 315 ta;

",) -5 of llw prnlllllh uf

rt-l iive Lime ~p‘ ‘it performing each task tnes lh mled re Llln;' difficulty level of the task.
.;l”l :il“iruif’ly’ TR AT - m-:ghimi <itin of ATDPUT: NRTSK: tind NRT>K srisred:
Nus ber of andividuads cuprevieed (\I(Si’\ );lmnlin;r nl: in(“vi(iu;li; whi soere under the fmmediate
~uperviston of the job enmbent,
SKill fevel of work - spprentice. journes g technien: ndeni,
Gronp lnputst

“.-ini».-rdnp o3 partieular job ':‘i"; as identified oy (O analy e,

hPo] |

Criteria

ibe oerest, feltaitilizanon . and averall job satisfaction:

: - Lahrongh 39 are individual |u|ml~.|~ of The 20 o S
" Geibiles W lireazh 68 dre sinnitional m]mh as of Tome 20 and variables brengh 82 ane sitnational inpat-

a0 P | . S : ]
~ NVrables 87 througin 102 and [0 llmm-' 1 l(»l e Jn] mlurm.umn perceive  hanges i thicjobl anid spevilic
e seme l" raming t the ]nh which w . -2 7
“Naoables 102 throuza 2H are group: .nlluh re Hu vn.f. e “the r~|np at bath Taue 1 and Tune

X Grahliee 33 Gnd 85 dre jobdiitereat 3CTe Find Tione 2 respeetivels. Variables 81 and 8O are telt utilization

at Time band Tie 2 respectively Variable 103 08 overalt job <atisfietun @t Timie 2 onh;
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Variable

V1 Firsttermer (FT) (1 if TAFMS <48 months: 0 otherwise)
V2  Career (C) (I if V1 =0: 0 otherwise)

V3  Aptitude Iadex (Al)

V4 Al Siuared (V3 * Vi)

V5 FT 'ﬁ. (vif S v3a)

V6 C %i{vi* w3 S

V1 FT. e e VY

YB g ‘2 7'4‘,\ \\’ ""4) o
VO  Mosilic Urrte o AT LR S
V10 TAFMS Rl (EORT AR b

VIl FT TAFMS {%: « v 5

V12 C TAFMS (Vi » v,

v13 FT TAFMS squi (Vi *V10)
Vi4 € TAFMS Sqnarr '2*V16)
V15 Grade at Time £

V16. Grade Squared (V15 * V!S)
V17 FT Grade {V1 * V15)

V18 " C Grade (V2 * V15)

V19 FT Grade Squared (V1 * Vi6)
V2o C Crade Squared (V2 * V16)
v22 ED §gua!cd (V21 * v21)

V23 FTED (V1*V2l)

V24 CED (VZ*V2l)

V25 FT ED Squared (Vl * V22)
V26 C ED Squared (V2 * V22)
V27 Months on Job (MOJ) 7

V28 MOJ Sguared (V27 * v27)
V20 FT MOJ (V1 *V27)

V30 CMOJ (V2*Vvan)

v | FT MOJ Squared (V1 * V28)
V32 C MOJ Squared (V2 * V28)
V33 Age at Time 2 (T2)

V34 Age Squared (V33 * V33)

V35 FT Age (V1 * V33)

V36 € Age {VZ * V33)

V37 FT Age Squared (V1 * V34)
V38 C Age Squared (V2 * V34)
V39 Sex {1 if male; 0 if female)
V40 Number of Taske "NRTSK)
V4]l NRTSK Squared V40 * V40)
V42 FT NRTSK (V1 * V40)

V43 C NRTSK (v2* V40) o
V44 FT NRTSK Squared. (V1 * Val)
V45 C NRTSK Squared (V2 * Vf!il)
V46 Task Difficulty (ATDPUT)
V47 ATDPUT Squared (¥ 16 * V46)
Vi8 FT ATDPUT (V1 * V46)

V49 C ATDPUT (V2 * ~' 46)

Aol
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V50 FT ATDPUT Squared (VI * V{7)
V51 € ATDPUT Squared (V2 * V17)
V32 Job Difficalty (JDI)

V53 DI Squu‘t d (V32 * v52)

V54 FT IDI (Vi * V52)

U
-t

v

V55 CIDI (V2 * v352) .
V56 FT JDI Squar:d (V1 * V53
V57 C JDI Squared (V2 * V53;
V'SY Number qup(nm,d,f(f\Rbl’\)

Y59 NRSPV Squared (V58 * Vi3)
VoD FT NRSPV (V1 * V58)

50l C NRSPV (V”“\/‘SH) )

V62 FT NRSPV Squared (V1 * \'5")
Y63 C NRSPV Squared (V2 * V50
V61 Blank

V65 Blank

Vot Apprentice (1 =yes: 0 =iio)
V67 Journeymain (1 =ves: 0 =no)
V68 Techiician (1 =vest 0 =10)
V69 bup« “rintendent (I =ves: 0 =no)
V70 NRTSK (T1)

V7l NRTSK SQUJr«'d {T1)

V72 ATDPUT (T1)

VI3 FT ATDPUT(TI)
V74 CATDPUT (T
V75 JDI(T1)

V76 FT JDI(TD)

V77 CIDILLTI)

V18 FT JDI Squared (T1)

V79 C JDI Squared (T1)

V80 Grade (71)

V8l NRSPV (Tl)

V82 MOJ (T1)

V83 Job Interest ('] 1)

Vst Utilization (Tl)

V85 Job lnterest (T2)

vge Utilization (T2) ,

\E:X) =Prerent l)uu Position - Xeronautical. & 1atior
V88 =Present Duty Vosition - Ai-borne Commano and Control Post

V89 =Present Dut* icsition - & +borne Radio Countermeasures U nit
V90 =Presen! ijiii\ Positiun - Fierd Radio Uperations Unit

V9l =Present ﬁiii\ Posmon -Mz:is Nei Control Station

V92 =Present Datv I"3.7:l6% - Mars Su ion

V93 =Present D . - Fusition - Mob'is © ornmunications Unit

V94 =}resent Duty Position - Radio D p« ‘rations Headquarters
V95 =Present Duty Pesition - SAC A snd B Net Station

V96 =Present Duty Position - TACT snd Coutrol Uni: Station
V97 =Present Duty Position - Techm(‘a] Schoo: Training Gourse
V98 =Present Duty Position - Other -

V99 =Completed 3 ABR29330 Radi-  perator (VOICF) Course
V]()() =Are you THdeve! or 9-level

V101 =Hov many 293X2/A/B Type as part of - 'ul. job

88 qn




Y!QZ —Mlmmum typing spccd needed by 293X 37A/B pe rsonnel
V103 =Satisfaction with work in present job {Scale 1-7) .

V104 =Comipared to olhcr jobs in career fild my ]ob 8?7 (Scale 1 7)
V105 =Work experience gained from last asgmt to present job was?
V106 =Changes in present job last l 172 yrs - rc-asgd new base

V107 =Changes in present job last 1 1/2 yrs - new job same base

V108 ‘=Changes in present job last 1 1/2 yrs - greater variety of tsks

| V109 =Changes in present job last 1 172 yrs - smaller variety of tsks

V110 =Changes in present job last 1 1/2 yrs - larger number of tsks
V1l =Changes in present job last | 1/2 yrs - smaller number of tsks
V112 =Changes in present JOb last 1 172 yrs - more difficult duties
V113 =Changes in present jo: last 1 122 yrs - easier duties _
V114 =Changes in present job last 1 1/2 yrs - more meamngful work
V115 =Changes in present job last 1 1/2 yrs - less meamngful workr 7
V116 =Changes in present job last 1 172 yrs - asgd more = v < hilities
V117 =Changes in present job last 1 1/2 yrs - asgd lens rese \ankuiules
V118 =Changes in present job last 1 1/2 yrs - asgd supoev™ v job
V119 =Changes in present jo! last | 172 yrs - change <« . xe‘lponslblhlv
V120 =Changes in present jul tist 1 1/2 yis - no significant changes

V121 =Changes in pr-""ﬂnl job last 1 172 yis - sther ..

V122 =Job attit - ¥ 't policy assigning add duties
V123 =Job attitiv:- -~ ..« of living in area assigned
V124 =Job attitv - - ‘ition tools or cquipmcnt used
V125 =]Job autiti” -+ provided on AF promotlons
V126 =Job amtudc ;. /Commissary at your base

V127 =Job attitude - Chance to help people
V128 =Job attitude - Chance to tell others what to do
129 =Job attitude - Geographical area assigned
V136 =Job attitude - Work space available
V131 =Job attitude - Opportunity to meet new pcoplt
V132 =Job attiiude - Your effort compared to effort (‘o-'\'&'di-kf-rs
V133 =Job attitude - Economi¢ security you have in the AF
V134 =Job attitude - Recognition received from your family
V135 =Job attitude - Responsibile for your work
V136 =Job attitude - Competence of instrs you have encountered
V137 =Job atiitude - Level of danger in your JOb
V138 =Job attitude - Cha:ice to remain on ad until retire mcm
77777 =Job attitude - Chance t~ do lhmgs niot violate sense nght & wrong
V140 =Job attitude - Educational Opportumtms i community
V141 =Job attitude - Friendliness of co-workers

V142 =]Job attitude - Engage in phvslcal activity on job
. V143 =Job attitude - Change for promotion to others

V1§44 =Job attitude - Quality. of quarters which you live
V145 =Job attitude - Required léléi)ﬁé;\é communication
V146 =Job attitude - Attention to snfcly in werk area
V147 =Job attitade - Attitude of civ near base toward AF
V148 =Job attitade - Way your supervisor handles subordinates
V149 =Job attitude - Living & working conditions on TDY
V150 =Job attitude - normal temperature in work area
V151 =Job attitude - PCS opportunities in your spenah
V152 —Job attitude - Demand for job-obtained skill in civ life




V153 =Job attitude - Leave time allowed

V154 =Job attitude - Challenge provided by job

V155 =Job attitude - Your work schedule

V156 =Job attitude - Chance to supervise others

V157 =Job attitude - Contributin: of work toward national defense
V158 =)sb attitude - Fairae: - :++ visor asign work

V159 =Job auitude - Challer. - = .d By your job

V160 =jub atutude - Disiazicr . . wiie of record

V16l =job aiitiﬂde - Frcquen(‘\ of black periods on JM)

Vi62 =1 if in grp 050 (T1): 0 therwise Grourd to air

Vie3d =1 if in grp 063 (T1): 0 ()therww( Point to point

Vi6ed =1 if in gff) 065 (T1): 0 otherwise Supervisor

V165 =1 if in grp €36 {T1): 0 cthierwise Apprentice peint 1o peis
V166 =1 if in grp 027 {T1): 0 otherwise Airborne

V167 =1 if in grp 019 (T1): 0 otherwise Staff NCO

Vo8B =1ifin g?[. 003 (T1): 0 otherwise Tactical apemalzst
V169 =1 il in grp ISOL(T1): 0 otherwise Isolates - Tine |
V170 =1 ifin grp 052 {T2): 0 otherwise € lound to air

Vi7l =1ifin grp 056 {T2): 0 otherw:s Puint to point

V172 =1 il in grp 089 {T2). 0 otherwse Supervisor - workmg
V173 =1 ifin grp 079 {T2): O otherwise Supervnsor - administrative
V174 =1 if in grp 030 {T2): 0 otherwise Airborne .

VI75 =1 if in grp 028 (T2): 0 otherwise Mobile unit

V176 =L if in grp 011 (T2): 0 otherwise Staff NCO

V177 =1 if in grp 1SOL(T2): 0 otherwise Isolates - Tini. 2

v l"8 =Grp 050 (T1) and grp 052 (T2) - (V162 * v170)
V179 =Grp 050 (T1) and grp 056 (T2) - (V162 * VI71)
V180 —(;rp 050 (T1) and grp 089 (T2) - (V162 * V172)
V181 -« -p 050 (T1) and grp 079 (T2) - (V162 * V173)
V182 =Grp 050 (T1) and grp 030 (T2) (Vi62 * ¥174)
V183 =Crp 050 (T1) and grp 028 {T2; - (V167 * V175)
V184 Crp 050 (T1) and grp 011} (F’) - 'Vle * VI1786)
V185 =Grp 050 (T1) and grp ISOL{T2) - (V162 * V177)
V186 =Grp 063 (T1) and grp 052 (T2) - (V163 * V170)
V187 =Grp 063 (T1) and grp 056 (T2) - (V163 * V171)

V188 =Grp 063 (T1) and grp 089 (T2) - (V163 * V172)

V189 —(grp 063 (T1) and grp 079 (T2) - (V163 * V173)
VI90 =Grp 063 (T1) and grp 030 (T2) - (V163 * V174)
V191 =Grp 062 (T1) and grp 028 (T2} - (V163 * V175)
V192 =Grp 063 (T:) and grp 011 (T2) - (V163 * V176)
V193 =Grp 063 (T1) and grp ISOL(T?2) - (V163 * V|77)
V194 =Grp 065 (T1) aud grp 052 (T2) - (V164 * V170)
V195 =Grp 065 (T1) and grp 656 (7'2) - (V164 * Vi71)
V196 =Grp 065 (T1) and grp 089 (T2) - (V164 * V172)
V197 =Grp 065 (T1) and grp 079 (T2} - ~v164 *V173)
V198 =Grp 065 (T1) and grp 030 (T?2) - ivVis4 * V174)
V199 =Grp 065 (T1) and grp 028 {12) - (Vl64 * V175)
V206 =Grp 065 (T1) and grp 911 (T2) - (V162 * V176)
V201 =Crp 065 (T1) and grp ISOL(T2) - {V164 * V177)
V202 =Gr:. 036 (T1) and grp 052 (T2) (V165 * V170)

V203 =Grp 036 (T1) and grp 056 (T2) - (V165 * V171)
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V201 = (,rp (H() (T !) and grp 089 (12) - tvies * V172)
V205 =Grp 036 (T1) and grp 079 (T2) - (V165 * VI73)
V206 =Grp 036 (T'1) and grp 030 {T2) -(Vie3 * VITL)
V20T =Grp 036 {r1) and grp 028 (12) = {Vied * VITH)
V208 =Grep 036 (T1) and grp orr (ra2) - (\ 165 * VI170)
\ 209 =Grp 036 (T'1) and grp 1501 L{T2) - (Vo5 * V177
V210 =Grp 27 (T1) and grp 052 (l 2) - (‘ 166 "‘ \ 70)
V2L =Grp 027 (T1) and grp 056 ( (1T2) = (V166 * VI71)
VL2 =Grp 027 (T1) and grp 089 (T2) = (V166 * V172)
V213 =Grp 027 (T1) and grp 079 (T2) - (V166 * V173)
V2L =Grp 027 (T1) and grp 030 (T2) - (V166 * V174)
V215 SGrp 027 {T1) and grp ( 028 (T2) - (V166 * V175)
V2lo =Grp 027 (rl) and grp 011 (T2) - (V166 * V176)
V217 =Grp ( 027 (T1) and grp 1SOL(T2) - (V166 * V177
V218 =Sep 019 (T1) and grp 052 (T2) - (V167 * VI70)
V219 =Gip 019 (T1) aind grp 056 (T2) - (\ 167 * VITD
V220 =Grp 019 (T1) and grp 089 (T2) - (V167 * VI72)
V221 =Grp 019 (T1) and grp 079 {T2) - (V107 * VI73)
V222 —(,rp 019 (T1) and-grp 030 (T2) - V16T * VITH)
V223 = Grp 019 (T1) and grp 028 {T2) - (V167 * VI75)
V224 =Grp 019 (T1) and grp Ol {T2) - {(VieT * VI1706)
V225 =Grp 019 AT1) and grp ISOL{T2) - (V10T * V177)
V226 =Grp 003 (T'1) and grp 052 (T2) - (V168 * Y 170)
V327 =Grp 003 (T and grp 056 (T2) - (V168 * V171)
V228 =Grp 003 (T1) an. grp 089 (T2 (3168 * V17 2)
V220 =Grp 003 (T1) and grp 079 (F2; - (V168 = V 173)
V230 =Grp 003 (T1) and grp 030 (T2} (V168 *VITH
V231 =Grp 003 (T1) and grp 028 (P2 - (V168 * V15
V232 _(,rp 003 (T1) and grp O11 (1.0 - (V168 * V170)
V233 =Crp 003 (T1) and grp lsnl,f ) S(VIOB * V177)
V231 =Grp ISOL(T) aiid grp 952 - (VI6Y * V170)
V235 =Grp ISOL(T 1) and grp 050 i ...) (V169 * VITD)
V236 =Grp ISOL(TL) anid grp 089 42) - (V169 * V172)
V237 =Girp 1SOL (T1) and grp 079 (12) - (VI69 * V173)
V238 =Cip 1SOL(T1) and grp 030 (T2) - (V169 * V1T
V239 =Grp ISOL(T) and grp 478 (T2) - (V169 * VIT5)
V240 =Grp ISOL(TD) and grp 011 {T2) - (VIOY * V170)
V24 =Grp 1SOL(TY) and grp 1303 {T2) - (V169 * V177
Gi
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(PPENDIN D EOGIC GE FTESTING DURING
RECRYESSION MODELSEERING ENFRCISES

Full Model (All Mariables) vs. Restricted Moilul
(Some Variable Removed from Eduation)

_ NS variable Remaved wis not 4 Sighificant Predictoe

Variabli: . .-+ &d was a Signiticant Comributor - - i 35 Nt 2
to Predictien and is Replaced o and is Dropped from Anilysis .

Former Bestricted Model becoiies
New Full Modei Tested against New
Restricted-Model {Another Variable
is Removed)

NS Variable Removed was not
ignificant ’

Eull Model is Retained and; -
Tosted against a New

Hestiicied Model { Anothe
Variable is Remioved) >

Variabie Removed was
Significant P < (05

- NS Variable 1s not Variable was signiticant *-/
Significant P- 05 y

NED AS A FIN.L MODEL OF PREDIETION!

ONE OUT OF THESF » »7 58iBLI 7 ZRESSICIN MODELS IS THE FINAL MODEL. THE SQUARE

Fach node (indicated- f)_\" a cirele represents an F otest borween a full and restricted linear
regression_model. At cach node: the variable i variables biing removed ore indicated: 11 thie
statistical F test is significant. the process moves downward to the left. retaining the full model. id
generating a new restricted model i).v renioving atother Variable, 1 theé F test is nonsignificant: the
=s moves downward to the right. with the restricted model becoming e ow il model and o
The branshing continnes witil

proe ‘i
new restricted model is then generated by removinganother variable
all variables have been deterisiand to be signifiram contribitors to predictic y of the eriterion. Fhis
results in a final model (5 square) opposed 1o less efficient asernative models liriangles).

The following diagrams portraying model=secking exercises have been abbresiai < i order to
show only the pathways tha r{'sllil in statistically signifivani Frests. In the above 3 fovel if\}il:ljij«', the
first level hes two possible miccomes (2'). At the second bexel. the possibilities grow 10 2= ar 1
outeomes. At the third level, the pibs.sii)ili!ii-sr hive grown o 22 or 8 sutcomes (seven triangles diid
ane square). The sequence | stracture which Tollows has "2 devels which resalt in 2 Grders of
magnitude. or 2048 outcomes. Since oniy signific re of interest. the remainder of the

structure is not shown.

~
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STARTING MODEL e FTC  FTE  FTC FTC FTC

JOE INTEREST = FT+C+ Al + AIZ + TAFMS + TAEMS2 ¥ GRD + GRD?
OR 7 , FIC FIG, +FTC FTC5 FgEc ARSI
FELT UTILIZATION D+ MOJ + MOJ® + AGE + A + SEX

STARTING Model 1vs. Model 2 -
Career. Interactions Removed
S Model 2 vs. Madel 3 -

Grade2 Age2 and E'dlj'céti'o'n2 Removed

\NS Mode{ 3 vs. Nlodel 3.
\ TAFMS® and MOJ2 Remioved

AN Modéiivs Model 6

N S Model 5 vs: Model 6

* -

_ Education Removed

*/ NS Model 6 vs. Model 7

Months on Job Removed (Sugnufncant P < .05 Replaced
N A N in Equation)

INTEREST " / \._

UTILIZATIGN ¥ NN

IVIodel 6 vs. Model 8 77777

Aptltude irdex Removed
P NS Model 8vs Model 9

( Career Status Removed

NS Mode! 9 vs: Model 10

Age Removed

LY

. NS Model 10 vs. Model 11

_ Total Active Federal Months Serwce Removed

N J "{Significant P < .05 interest P < .01 Utitization

~ INTEREST *_ \_. Replaced in Equation}
UTILIZATIONS S

Model 10 vs. Model 12
Grade Removed

Fd __ anal Model Maodel 12

7/ \ -1 |JoBINTEREST -
; ~ OR - MOJ + TAFMS

FELT UTILIZATION

Sequence ii, Mg&éi-Séekiné Exercise: Job Interést and Felt Utilization — Selection of Individua!l Input Variables

O
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STARTING MODEL

Modet 2 vs. Model 3~ ,

Al2; Grade?, Age?, and Ediication? Rermoved
Model 3 vs. Model 4_ ,

TAFMS? and MOJ2 Removed

Model 4 vs: Model 5
Sex Removed

Model 5 vs: Model 6
Edacation Removed
Model. 6.vs. Model 7 S L
Months on Job Removed (Significarit P <-.06 Replaced
__in Equation)
NS R
Model 6 vs: Model 8 ] L
Aptitude Index Removed (Significant P < .05
Replaced in Equation)
Model 6 vs. Model 9
Career Status Removed
Model 9 vs. Model 10
Ade Removed
Model 10 vs. Model 11 .
Total Active Federal Military Sérvice Rémoved
Model 11 vs. Model 12
Grade Removed (Significant P~ .01 Replaced
in Equation)
FINAL MODEL =
... MODELM L.
SATISFACTION = MOJ — Al + GRADE

Sequence 1. Model-Secking Exercise: Job Satisfaction — Selection of Individual Input Variable

a
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STARTINGMODEL ~ prc  FTC, FTIC_  FIC 5

JOB INTEREST = MOJ + TAFMS + NTASK + NTASK® + ATDPUT + ATDPUT
FTC . SKILL LEVEL

¥ NSUPV + NSUPVZ2 +3+65+7+9

« STARTING Modei 1 vs Modei 2

Career intéractions Removed
NS igdel 2 vs. Modei 3
\ Skill Levels Removed

/NS Model 375 Model 4

7 v~ ATDPUTS?Z Removed

/NS Mode! 4 vs. Model 5
' NSUPVZ Removed
_ NS Nodel 5 vs; Model 6 , o
' NTASKZ Removed (NTASKS? is Significant P < .01
and is Replaced in Equation)

—~ -~ Model 5 vs. Model 7
< ATDPUTS Removed

, ~ Model 7 vs. Model 8
L ” ) NSUPV Removed
N\
\— FINAL MODEL —Model8
y JOB INTEREST = MOJ + TAFMS + NTASK
+ NTASK?

Sequence 2. Model-Seeking Exercise: Job Interest — Selection of Situational Input Variables

ERIC

Aruitoxt provided by Eic:



STARTING MODEL
FELT UTILIZATION = SAME AS INTEREST

STARTING Mode! 1 vs. Model 2
Né Career Interactions Removed
S Maodel 2 vs. Madel 3
Skill Levels Removed {Significant P < .01 Replaced in
Equation)
Model 2 vs. Model 4
ATDPUTSZ Removed

Model 4 vs. Model 5
NSuPV2 Removed
—__ Model 5,‘"5; Mogels S
NTASK2 Removed (Significant P < 01 Replaced
in Equation)

Modei 5 vs. Model 77'777 o 7
< ATDPUTS Removed (Significant P << .05
. _Replaced in Equation}
Model 5 vs; ,Mpﬁdgirs

NSUPV Removed
INAL MODEL -
FELT UTILIZATION = MOJ + TAFMS + SKItt LEVEL
+ NTASK + NTASK? + ATDPUTS

Seguence 2. Model-Seeking Exercise: Felt Utilization — Selection of Situational Input Variables

ERIC

Aruitoxt provided by Eic:



STARTING MODEL FTC FTC = FTC

JOB SATISFACTION = MOJ + Al + GRADE + NTASK + NTASK2 + ATDPUT

~ FTEC . FTe FTC_ SKILLLEVEL
+ ATDPUTZ + NSUPV + NSUPV2 +3+45+7+9

—

STARTING Model 1 vs. Model 2
Career interactions Pemoved

r

— Model 3 4. Model 3

ATDPUTSZ Rerfioved

) Model 4 vs. Model 5
NSUPV2 Removed

Msdel 5 vs: Model 8
NTASK2 Rermoved (NTASKS? is Significant P < .01

and is Replaced in Equatnon)

Model 5 vs. Model 7

B ATDEUTS Removed
MiodeT 7 vs. Model 8

- NSUPV Removed

— FINAL MODEL — MODEL8 __ _ _

SATISFACTION = MOJ - Al + GRADE + NTASK
+ NTASK

Sequence 2. Model-Seeking Exercise: Job Satisfaction — Selection of Situational Input Variables
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4 STARTING MODEL
- - JOB INTEREST = MOJ +
AT TIME 2

MOJ + MOJ + TAFMS + NTASK +

Time 1 Time 2 Time 1 & 2

+ NTASK + NTAékQ +
Time 2 Time 2

NTASK2
Time 1 Time 1
JOB INTEREST
Time 1

START ING Modei 1 vs. Modai 2
_MOJ Time 2 Removed

S Model 2 vs. Modei 3 R
" NTASK and NTASK? Time 2 Removed {Significant P <7 .01 Replaced in
P < Equation)
/NNS ,
\ FINAL MODEL = MODEL 3
. MOJ + TAFMS + NTASK +
JOB INTEREST = Time1  Time 1 & 2 Time 1
NTASKZ ¢ NTASK + NTASK? i JOB iNTEREST
_ - Time 1 Time2  Tune 2 Time 1 °
\ - - B o - -
: FINAL MODEL 3 vs. MODEL 4
_ All Individual Inputs Removed
NS

(Significant P-. D1 Replaced in Equation)

Sequence 3. Attitude Chanqe ModelSeeking Exercise: Job Interest - Selection of Individual and Situational
Input Variables at Both Time 1 and Time 2 Associated with Attitudes Chaiige.

0
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STARTING MODEL

FELT UTILIZATION _ MOJ & MOJ + TAFMS + MTASK+
Time 2 Time 1 Time 2  Times 1&2 Time 1
NTASK2 +NTASK +NTASKZ +ATDPUTS +
Time 1 Time 2 Time 2 Time 1
ATDPUTS + SKILL LEVELS + FELT UTILIZATION
Time 2 Time 1

STARTING Mode! 1 vs. Model 2
MOJ Time 2 Removed
Model 2 VS, Model 3 .
NTASK and NTASK2 Time 2 Removed (Slgmflcant P < .01 Replaced
- |n Equation)’

- Model 2vs Model 4

ATDPUTS Timie 2 Removed (Significant P < .05 Replaced in Edijétibn)
FINAL MODEL — MGDEE 4 -

" UTILIZATION= MOJ + TAFMS + NTASK + NTASK2 + ‘Nﬁ\’éﬁ g

Time 1 VTlmes 1&2 Time 1 Time 1 Time 2
+ NTASKZ + ATDPUTS + ATDPUTS+ SKILL LEVELS
Time 2 Time 1 Time 2 -
+ FELT UTILIZATION
Time 1

1 FINAL MODEL 4 vs. Model 5

All Individual Inputs Removed (Slgnlflcant P < .05 Replaced in Equation)
NS

-

Sequence 3. Attitude Change Model Seeklng Exercnse Felt Utihzanon — Selection of Individual and Sntuatnonal

Input-Variables at both Time 1 and Time 2 Associated with Attitude Change.

O 1Y
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STARTING MODEL .
JOB INTEREST = 8 GROUPS TIME 1 8 LROUPS TIME 2 =64 INTERACTION GROUPS

1 i

STARTING Model 1 vs: Model 2
|6 {8 Time 1 +8 Time 2) Groups

Model 2 vs. Model 3
8 Time 2 Groups Removed (Slgnlflcant P <01, T|me 2 Groups Replaced
in Equation)

‘Modei 2 vs. Modei 4

8 Timme 1 Groups Removed
FINALMODE,L MODEL 4

JOB INTEREST = 8 TIME 2 GROUPS

A T

Sequence 4. Model:Seeking Exercise: Job Interest — Selection of Job Types.

STARTING MODEL S
FELT UTILIZATION = 8 GROUPS TIME 1 & 8 GROUPS TIME 2 = 64 INTERACTION
GRNOUPS

~~ STARTING Modul 1 vs: Model 2
16 (8 Tlme 1 + 8 Time 2) Groups

Mode' 2 vs Model 3
in Equatlon)
Model 2 vs: Model 4

8 Time 1 Groups Removed (Slgnlflcant P < 05 Time 1 Groups
Replaced in Equatlon)

' ‘ FINAL MODEL — MODEL 2

FELT UTILIZATION = 8TIME 1 GROUPS + 8 TIME 2 GROUPS

Sequence 4. Modet Seeking Exercise: Feit Utilization ~ Selection of Job Types

1on
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b1

STARTING MODEI:

SATISFACTION = 8 GROUPS TIME 1 X 8 GROUPS TIME 2 = 64 INTERACTION

GROUPS

STARTING Model 1 vs: Model 2
16 (8 Time 1 + 8 Time 2) Groups

Model 2 vs. Model 3
8 Time 2 Groups Removed (Slgnlfncant P < .01, Time 2 Groups
WS Replaced in Equation)

N~ Modei 2 vs. Model 4

’ 8 Time 1 Groups Removed
\'f% FINAL MODEL — IVIODEL 4
SATISFACTION = 8 TIME 2 GROUPS

Sequence 4. Model-Seeking Exercise: Job Satisfzction — Selection of Job Types.
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STARTING N‘ODEL

INTEREST = INDIVISUAL INPUTS + SITUATIONAL INPUTS + TIME 2 JOB TYPES

\ STARTING Modei 1vs. Model 2
:lob Type Information Removed (Slgnmcant P< 01 Job Types Replaced in
Equation)

FINAI: MODEL — MODEI: 1
SATISFAETION = INDIVIDUAL; SITUATIONAL AND JOB TYPE INPUTS

STARTING MODEL
UTILIZATION = INDIVIDUAL INPUTS ¥ SITUATIONAL INPUTS + TIME 1 JOB

TYPES + TIME 2JOB TYPES

\ STARTING Model 1] vs. Model 2
SJob Type Information {Time 1 and 2) Remove- (Slgmflcant p < 05 Job Tvpes
Replaced in Equation)

FINAL MODEL - MODEL 1
UTILIZATION = INDIVIDUAL, SITUATIONAL AND 4OB TYPE INPUTS

STARTING MODEL :
SATISFACTION = INDIVIDUAL INPUTS + SITUATIONAL INPUTS + TIME 2
’ JOB TYPES

y Job Type Information Removed (Significant P < .01, Job Types Repiaced in
\ ~'5 Equation)

i~ )
E ; é FiNAL MODEL — MODEL 1~
- GATISFACTION = |ND|V|DUAL SlTUATlONAL AND JOB TYPE |NPUTS
S‘equenbe‘ﬁ; Model- Seekiiig Exe‘cis’e: “All Three é’ntena — Contribution of Job Type Information.
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SPFCIFICATION OF REGRESSION MODELG

Sequence 1. lndmdual lnputs

Modcl Vaiiance Soiirce Refiioved . ' Prediclor Variables

Job Interest Criterion =Varable 85

1 (Starting Mtidel) : -2 5-8 11-14, 17-20, 23-26, 29-37 35-39
2 Career Interactions ' - 145 9-10, 15-16, 21-22, 27-28; 33-34, 39
3 A1, Grade?, A§e2, EducationZ 1-3; 9-10, 15, 21, 27-28, 33, 39

4  TAFMSZ MoJ 13,9, 15, 21, 27, 33,39

5 Sex _ .. 1-3, 9,15, 21, 27, 33

6 Edﬂcauon . 1-3; 9, 15, 27, 33

7 Months on Job (MO”* 1-3,9,15,33 __

8 Aptitude Index tAD 1-2,9,15, 27, 33

9 Career Status 9,15, 27, 33
10 Age 9,15 27
ii: TAFMS* . . 15,27
1232 Grade 9, 27

Y

\
t

Felt Unhtanon Criterion = Variable 86
P

Felt utilization follows the same pattern of variance removal as j()B interest (see above).

. Ovemll Sansﬁacuon Criterion = Variable 103
1 (Starting Model) i-2 5-8 11-14,;17-20, 23-26 29-32 35-39
2 Career Interactions 14;9-10, 15-16, 21-22; 27-28, 733-34 39
3. AL crade2, A§e2. Education® 1-3; 9-10, 15, 21, 27-28,.33, 39 o
4 TAFMS MO] 1:3, 9, 15; 21; 27, 33, 39
5  Sex. 1-3, 9,15, 21, 27, 33
6  Educatior 1-3, 9, 15, 27, 33
7 Months on Job (MO”* 1-3,9,15,33
8 Aptitude Index tAD* 1-2, 9, 15,27, 33
-9 Career Status 3,9,15,27.33
©10. Age X 3,9,15,27
112 TAFMS 3,15,27
12 Grade* 3,27
*Vanables :ep‘aced
2Final Model
\\ '7 g
'\1 A
103 \\




Model Variance Source Removed Predicwr Virables

Job Interest Criterion =Varable 85

] (Startmg Model) 9.27. 4245, 48-51. 60-63: 66-69
2 Career Interactions 9. 27, 4041, 46=17. 58-5Y; 606-69
3 Skill Levels, 9. 27.40-:1. 4647. 58-59
+  ATDPUTS? 9. 27. 4041. 46. 58-59 '
5  NSUPVZ 9.27. 4041. 46, 58
6 NTASKZ+ 9. 27. 40. 16. 58
7 ATDPUTS 9. 27. 4041, 58
g3 NSUPV 9. 27, 4041

/ Feli Utlization CRterion = Variable 86
1 (Starung Médél) 9: 27, 4245, 48-51; 60-63. 6669
2 3 Career Interactions 9; 27 4941; 4647; 58-59. 66-69
3 - Skill Levels* ~ 9. 27, 4041 46-47; 58-59
4 ATDPUTS‘2 ‘ 9. 27. 4041 46; 58-39; 66-69
5 Su pv2 9, 27. 4041. 46; 58: 66-6Y )
6 TASK"* 9. 27. 10. 16, 58. 66-69
7 ATDPL TS* ~ 9. 27. 40-41. 58. 6660
82 NSupv . 9. 27. 10-4. 46. 66469

Ovenll Siﬁéﬁié&()n Gntenon —-Vunable 103

i (Starting M odel) 3,15. 27 49-43 48-51. 60-63. 6669
2 €areer lnteraction 3, 15. 27, 4041746-47. 58-59. 66-69
3 Skili Levels_ 3.15. 27, 4041, 4647, 5859
4 ATDPUTSZ - 3015.27, 4041, 46. 5859
5 NSUPV?2 3, 15. 27. 40-41. 46. 58 .
6 NTASK 2* 3. 15. 27, 40.46. 58
7 ATDPUTS 3. 15, 27, 4041, 38
g NSUPYV 3;15.27. 4041

*Variables replaced
Final model
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Model Variance Source Removed Predicwr Virables

Job Interest Criterion =Varable 85

I (Starting Model) 9.27. 4245, 48-51. 60-63: 66-69
2 Career Interactions 9. 27. 4041, 46=47. 5859 60-69
3 Skill Levels. 9. 27. 40-31, 4647. 58-59
+  ATDPUTS? 9. 27. 4041. 46. 58-59 '
5 NSUPVZ 9. 27. 4041, 46. 58
6 NTASK 2% 9. 27. 40. 16. 58
7 ATDPUTS 9. 27, 40-41, 58
83 NSUPV 9. 27, 4041
/ Felt Utilization Crierion = Varable 86

1 . (Starting Model) 9: 27, 4245 48-51, 60-63. 6669
2 ' Career Interactions 9: 27, 4041 4647, 58-59. 6669
3 Skill Levels* 9. 27. 4041, 46-47; 58-59
4 ATDPUTSZ 9. 27, 40-41. 46; 58-59: 60-69 .
5 supvZ 9.27. 40-41; 46; 58: 66-69
6 NTASKZ* 9. 27. 40. 46. 58. 6669
7 ATDPUTS* 9. 27. 4041, 58, 6669
82 NSUPV ‘ 0. 27. 10241, 46. 6669

Overall Satisfaction €riterion = Variable 103
1 (Starting Model) 3, 15. 27. 4245, 48-51. 60-63. 66-69
2 €areer luteraction 3, 15. 27, 4041.,4647. 58-59. 66-69
3 Skill Levels. 3.15. 27, 4041, 4647, 58-59
4 ATDPUTSZ 3.15. 27, 4041, 46. 58-59
5 NSUPV2 3; 15; 27. 40-41. 46, 58 .
6 NTASK 2+ 3.15.27, 40. 46. 58
7 ATDPUTS 3.15:27. 4041, 58
g2 NSUPV 3;15.27. 4041

;:\,’arialllt's,rvplzu-vd
IFinal model
\
108
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Sequence 3. Auitade Change

Model Varance Source Removed Prédictir Varables

Job Iterest Criterion =Variable 85

I (Starting Model) ¢ 9. 27. W-41. 70-71. 82-83
24 MOJ Time 2 - - 9. $0-41. 70-71. 82-83
3 - NTASK. NTASKZ Time 2* 9. 70-71. 82-83
;( Al individual inputs* ’
y  beth Time | and Time 2 H0-41. 70-71. 83

Felt Utilization Criterion = Variable 86

L (Starting, Model) 9. 27; 10-41: 107 66-69; 70-72; 82; 84
24 MOJ time 2 9. W41 40: 06-69; 70-72: 82: 84
3 NTASK: NTASK? time 2% 9: 162 66-60: 70-72: 82: 81
t ATDPUTS time 2* 9. =11 66-00: 70-72; 82, 81
3 All individual inpus*

‘ both Time | and Time 2 H-41: 16, 66-69, Tu-72. 81

*Final model o,

ki

Model ' Varianice Source Removed

Predictor Variables

Job Intérest Criterion =Variable 85

1 (Starting M odel) 178-241
2 Job type interactions
- Time 1 and Time 2 162-177
3 Job types Time 2* 162-169
4*  Job types Time 1 170-177
* Felt Utilization Criterion =Variable 86
1. (Starting Model) = 178-241
28 Job type interactions -
Time 1| and Time 2 162-177
3 Job types Time 2* 162-169
4 Job types Time 1* 170-177

. 119
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Ovéfu" Job Satisfaction = Variable 103

U SudisgModed)  ———— T3

2 Job type interactions L

) Time 1 and Time 2 162-177

3. Job ivpes Time 2* 162-169

T loh 1-77-, me | '?”_7,—9

¢ Joh l_\pe.s.llgc\\l:m 170-173 C
%illl'l:lhll" i'n‘ﬁﬁivmi \-\—

‘”'ili:ii mesdedd
Sequence 5. Career Ludder Specific Prediction

Madel Varance Source Removed Predicwr Variables

Job Interést Criterion = Variable 85

18 (Starting Model) 9.27. 40-41. 170177
2 All job types (Time 2)* 9: 27: 4041

Felt Utilization Criterion = Varabie 86

14 (Starting Model) 0: 27: 40-41: 16. 66-69. 162:177
2 . All job types (Timeé 1 and Time S
2)* . 27, 40-11: 6. 6669

Overall Job Satis factoii E‘;aﬁéiiiii ﬁ)ﬂ

12 (S;zir,iing Model)

rting le o 315,27, 40-41: 170-177
2 All job types (Time 2)* 315,27, 1041
.« -l!‘l.llll(: replaced
“Final Model

110
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Ovéfu" Job Satisfaction = Variable 103

U Suring-Model ———— TR

2 Job type interactions L

) Time 1 and Time 2 162-177

3. I6h ivpes Time 2% 163-169

T loh 1-77-, me | '?”_7,—9

¢ Joh l_\pe.s.llgc\\l:m 170-173 C
%illl'l:lhll" i'n‘ﬁﬁivmi \-\—

‘”'ili:ii mesdedd
Sequence 5. Career Ludder Specific Prediction

Madel Varance Source Removed Predicwr Variables

Job Interést Criterion = Variable 85

18 (Starting Model) 9.27. 40-41. 170177
2 All job types (Time 2)* 9: 27: 4041
; Felt Utlization Crterion = Variable 86
14 (Starting Model) 0: 27. 40-11: 46. 66-69. 162-177
2 . All job types (Timeé 1 and Time S
2)* 9. 27. 40-11: 46; 6669

Overall Job Satis factoii E‘;aﬁéiiiii ﬁ)ﬂ
3.15. 27, 40-41: 170-177
15.27. 10-11

12 (Sizirijng Mode) ]
2 All job types (Time 2)* 3.

“ .lrmhl(: replaced
“Final Model

110
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